The Impact of Social Capital on Organizational
Proactive Behavior Mediated by Organizational
Nudge

Abstract

One of the pillars of the success of government organizations i
environmental changes is the use of human capitdl
challenging and changing the existing conditions J each the
desired situation, which is interpreted as pioneem
behavior. To benefit from this phenomenon, organi
concepts of organizational Nudge and social capit efore, the current
research was conducted with the aim of investigating the effect of Social Capital
on Organizational Proactive Behavior Megiated b¥Qrganizational Nudg, which
is an applied research with a descriptive= method. The statistical
population of the research is 450 emp %’emment organizations
in Gilan province, of which 200 peopl® were selected as a sample by
random sampling based on the Karje Morgan table. The data was
collected through a questfonnaire apd the reliability (by calculating
Cronbach's alpha and compgsi iability) and face validity were
confirmed. Demographic i ation (descriptive statistics) was used for
data analysis, and spss and pls3 software were used for data analysis in
the inferential’oart. T ts of the research indicated that all paths
from social eapital and oOrganizational Nudge to perform organizational
Proactive behaviof$ are significant and also from the path of social capital
through diating variable of organizational Nudge to perform
Proactive oxganizational behaviors is significant and the relationships
betwv m are confirmed.

Key words: innovative organizational behavior, organizational
Nudge, social capital.



b Sl 8Ly jld) plwl  Slazrl 4l 5T

o . Z . z .
Sl Sl ¢ 8 ol

D35 e e lojls el 15, % gl "‘4‘50 cplho 239 4 G,
wlop 5 Jlojlo Kb mealio ;I Aiilpipeo bty B/ odioo,gs sl lojylojle
o eelain) wlop 5l ) Sl ‘&M oelole sl solizu] elai>/

PIS3 5 SPSS /ie i I laodls ko (sl jui oliiwl iz 40 5 ((buogi

bl eloiz] lop oo I izman 5 0050 )0 sine (lojlo Wlellin slo)lis)
Loty 5 oo Jloive Silojlo lelling slo,lS) plil y lojlo (Kb o2eileo poiie
9o &l lay T Lo

(Eloiat A lo pw ( Glojlu JSoL (Gl il ailolliay L8, 1 5lg auls



dadds
Sloslo 210555 5 choul adg )0 6 b Sladl glaalejw spaz o)lia 4o
BV 5l (G g 00 Shojle Blaal 4y L Cyz 0 Cadbgn jo, ot paie ol sl oolail

bgr 9 Sunbd pae izmen g o plosle Ggal ey baoee &
glole sl Slss b (slon 5 (ol 00 52 Slojlx

Sl g L polas jo J35 slmeds cojo> cnl 5o Codden
el 5 Sl sl sl ol el e ol
iy g A5l 518 a5 aiis Sl gl SIS
Chams ) slac <45 oS 1,550 ol
Iy 055 Sledbl g losls o oKl
ool 5 wlie 51l b g wBE Lxsl aflele slaysl 5 Blaal i s 5
osls (Cimen & Karadag, ol J e o 1) bagleslu oaijle
x5l slaplejle (ulB) Coje (lsiear b S o
@33k 9 0 Sles Sl 50 &5 o shae wilolRiny
1ol ,5 gy ,Ld, g9 ol 5l eolaxwl (Wang et al,2022)

8, el 4 og parde ol
SRy Sandge 3l

>4 g ge mdy hedS Gz b wled o (3B 0,3 ] o a8
4o SWCRICIVON: QPP DY L VORI - SR IO V= P W FRUUR S S E 51 RV
By ipw Copoe «(TU €t al,2020) lopylejle idu il o,Slee g (50 3lidas]
Cojo 0aiS ras (Silva et al,2020) Slejle Js5 § s o Slojle Slbls )l oo
(Lietal,2021) acsls oylojles Sllas 005b 5 Cudbgo o cidu 3l o, Slos o5 | ¢ 20,
Parker et ) coul Slojle 5 (dad Caxdgs s9upp 9 J9205 olon! (LSS sgabie o] 4o 4
celie Sleladl 5 lacas b slolis lp suie bl Ygomo alkay of,30 .@l,2010



Wd powan Glid e Ban A o, U alil bowd ol 6,80 slp
(Naneh,2019)
szl Jelse p elaizlyne Jalse 5l lojle wldllae () Kiwgsy (5,55 s b
sl ol 5l laglosls culy Coje gl i 5 (FYF o N Fe v (] Kan 5 0,8 SLls)
Loy 51 K0 (IS (6,58 Gl alo ) dpin e o olils 4 (Couw) dgpin
sy oleizl wlor plyie cod QBB o el (Bl aSs

3l dasl> G o slaix] laasis Ly, colbls )l ac 4 25,5 oo
slgx loix! ploruil ax o Silo pagie ol (YY) o AT g 00ly Jaue)
5 Sadlen Bl o o cloix] slaiel 5 by lxin o Goyb sl as el

Hes ) Bl slp )
iewicz, 2021) xols> drwsss

el aler Jasle S

9 szl glacsloy; Cogds o 6 pdb,SI b 4
Ll laaslojos S0 b analio o b ool cogltise o (
Jya} 6“)35 00gs QLo.ll.c‘).g wJ(K
)'| oo);‘..,..f gSL“’M 9 Ls“’?"‘“l‘“:"c‘ (S

(3

el grhe LSS oy 3 sla)ls, plowl sl Jlop slaggsie (5,38 30
ol )l *1’)999 SO LS, s Sua b a5 siien b Sk da g ol 5 (SO
rard ,2019) g (oo (b Lzl g 5550 5k e g an3e (e
sheze o WG] o Shee it azlye T b (g laglejle o« biles 5 (S

e n‘ Lys a5 cun 55055 loojex jo i o¥g g i I oS
GRegRdype Sybl analr po ols (S oGl ladlerw 4 laplejle
ol Lama sl o tgs slaoly plo aiilean o5 (DL sl oo slaplojle)
& 45 1) eSote St (o g et e by wites (Sl alide 5 (668
ol sl g Ol polas b i a5 el o1 51 (S Bgoge axsls> glawe Olasliv .ol
5 bowdb ollis o hlaS el 5 lpse GibsS 9 W p3lie daglojls




4 s sl (B 5 oy 51y QLS Glojlo s sloslo o glaslanil
0 385l Lelse Lot b aS SUS,IS 51 aigy oalital K300, leay sl Glaal
Obey B g eols plas JIul o095 5l et slo Cudgine Spdy 9 e slacasdss
L g oadlaie o)lae 4 Colic basjlo ad pn codled plodil 5l cas olo cxe Ol sy ol
5 eletzl dangd) galyz (el 5wl y5 (oo slaglosle G958, Coonl 4 4z
gs8s ool L3 L bexle b cenlioo laglosle ol

5 oo Sl o |y liogs slaial pled cmlie slocus

g Al gleows] @l cqm o Lo gludl slaasle
So GRS Gl 50 pilies ope ol 4 b B

36 sl QLSS sgm ) ol Eodlas S ool 2

MJB.A_Q.Q ‘ijw.a ‘645-05
LSCLW‘ AJLAJ.MJ s.\.m)‘so ).Ia.:

2l 20,51 (oo @8 1) gegas oS Lie 5 ol Sen
13, ol o @L) )LW., e LS,L,a L 6@;@

2 7 5 00Ty jeba Wz BT I8 )y poyee mel oo B o
g cdlol 5l S Wl oo gaoge (nl Wloadadly iegl 9550 55U sl iegh
Coeal (Hgo slaglejle 1y Wlgioe Giagh cnl slos,gliws aSl o (5lys
Slesle 631 5 mlin 515 5,5 aalys (a8 lonlejlo ol lpie 4 5 Al ALbS ol uns
5 Ol plad 51 eplejlos )0 5551 5 05Kl olml Cqz yo g il s (6 g ool



I sl a.;,{iﬁ D jeiawd g ek ladn e il allel g oS colawl LSS (65,
gl Cews 4 el sl

PR3 SBdnd 8 haw s 9 6l (Gl yg 0
Sloite Ly H1; plwl 5 Flrl e

st S5 2 L 5 ens S ols ANA) Gl o alewy &
eyl 2hls Lsas oS sjls o Ll elam! plud] 4z 0 e Ceodlw
,2016)  clam! o8, lav)| lp ohg, AL ol
i Sl 4 (Rodrigo et al,2018) dﬁw PRES

ok e 9 olo) mlbo 4y
6058 5 selatnl Coads 5 i old, el ST 0
WS oo Jot 1) MBIl (g5l0 0 0500 5 <
Sl e oo Giolidl ) oo yue 5 s0le (g d*t).w plo 5l oolaiul e s 28ly 4o

il o T st AlBh e Gliee slal (129A) JLisS 5 canlal
o3l o Slae g il yatlas ol Bl Ll 5925 5 Lol olime 4 sl am (L
5L oo Blesle SG (Fgy0 kals, (U5 soXl Jals g 0l oL
ok wile ey F oo s 5 yealds oled glie 4 3L A (o
bgiye lojle So ol Lo DlbLS )l Cuale 4 g 0,00 o)Ll S i slacu S g laos

‘r‘.r“ Ly, LSWLE)‘ 5,188 5
)13 elaim! o Yool il o

D9 (50
4l S b plole glasl o by, eaiSog sglakal, an (o
(Y&l & D0gan,2019) .s s o il Slbls )| i g Conle g il Lisdlolss
dame (63580 (sl 08 hles plyieds o Sl (S 5 Sy S oy
A wollae CuaBee 4 plitus jsliie 4 Sgzge Ll iy puilast Gl @
olides Sl L cdel (LS, o pBiw .JO0 & LimM,2009) sgi oo ais S

1. Hanifan



Gk 5l el 5 o9l Bl 53,5 o o9 oKy 9 2810 SISty 13,3 51 ceulys o
Binyamin & ) sgi o aslils Vgt g op 8l ISt slaology g ol & a5
Bk 3l CamBge SO S L BB e 4 allKiay s, (Brender-1lan,2018
39 50y y5 g 5By 3l sy STy Bl 50 9 OS5 By (i 5 T3] 0o

:o)béj.?s‘_;..o‘]a;.cmsdj&m)w)u'zg.).xl')é.(/\ua‘\\c““!bl.i@ s 14S)

s ol es8s 5l e il
2050 Bl it 9 U5 Gln cmre Sl Nlsiea o5 S5l g (F

:‘ .(parker&Bindl,2016)
SR Gl 5 632l )18, 05,15 )18, adiboan, ;Jlﬁliw-’ Ny (IS ganail S o
rais S jba Eyise wsinaiel (ol )3 o B b0l oo (e e
ool oo o elaraPly Cosl s 5 Vb plaBl oy o
olojles Blbls )l 5 Jlab 1, 5,3

Lboéj‘).a s.\.c‘j.a‘so Golim.u “SCLQ_&‘ AJLo).MJ olfdié

ozl &l s camlye 5l s oo 5500031 (Yang et al, 2011)

slo) b8y ol jagbloizl Lo 13,5 (L 435 i |y gl Jsl 409 5 90 0
€O S o foliee il ilojlo ailolSiy

o Sile K byl 4 sl fylo p i
5 g 4 o)Ll w0550 (69,081, 5 H5tbs pealiae 51 (S plsiear sleizl Loy
slazel g Lady, olml b g axils 55,0 e 85 4y S o slasl loe ol
e ¢ S e pdle sl GO 5 desgw sl Sen 20 S a4 o8l L
ozl by 668 glaSs o cIYs easay cpl.(Jha et al, 2018) 54l o e 2o
Ble o 500 &jle & «Peng et al, 2018) s ls 2s,5 L5 5 slozel &L, Koluwos



oSl 5 05,5 Sy o G o a5 el Laill b 0l mulie bl Jol> elazx]
Yesil & ) ool ond anolys oadansly LiaseS bl Laly, § plsol glaSioss
e dral> OIS den lp aglady laizl Loy &8y o (DOgan, 2019
» b plejle 5l (S Culdee bz e Sln porie (nl 5l Qlae 5 0e b o0 S
0o wee o b plejle Sl (S p GlEl Geizes 5 K0S ) L Sl >

Cowl e bl il g baasdge jo ol 31 s, ogos

3OS Gl b e laba>de BB jsboay Sibs e

Parker, ) ail oo olisle paeas g L8 4 onisy 05 g o Ll sla, sl

Sl ol 5 00,5 4 L |, ol S5 slag® 5| e Slejle e Sils (2016

ly Goo5 po &8 (g oo 5, ST DBl yod yete Wl oo QLS o (Slosle S5
€O, S, o Jlolies 46

Mb.ugeé @S sl Sl SO 4 pabhas Jb 5o gleanld jsbay pspde
69,8 slaobl | asdan &l s a4 Sl sle, 5l (Thunstrom et al,2018)
81 QL (6 lase 40 g allas (LB 4 2o S0 Sy 0 )5l Hlsieds g 00,50 LA
Codlad lae (o Jlss ol b uzen (Lehne et al, 2016) anle oo (o8] ik

1. Richard Thaler



L, ol oo plil 1) 043 slacbsesl 5055 j5bar b aijlu oo 0B 1, o] (LS IS
ols bl i, & b i sloain 8 a5l b L sabatl) Sledbl 0,5 ool b ols oo
S 1 LB o ar y sloaiy 35 Slojles (sl Sl S g | oilojls Ll a5
4 oliwd Bual b wls wad g w0 yusd 6 pSedar jsbar ) b 0350l 5 9,105 o
&8lsyo (Riley,2017) wialSy oollas 435 plyr 50 Cunglio Glie 5l gans azeis |y plodl

Codl B3l L, el oS dels

5 Jraie (gol,8l o ylosls LSS as wslazsl o lesle o
5T I 4 ailblRiy sbolid, b aslh g olsss
sl Gualy a5 wijls o )lal Sla L) 4 Slaass sla¥l
AJLoKMM.: LS‘LDL.S mw);_uuboljoc\.f..\; .‘:JXWQLAL‘”SJM‘QJB)QM
9 @gﬁn ool asls Jaﬂya s S s obul Gl Wy Ay
218 SO Gl L, cpl (A o Nl K

sla,lg5le p (e jeome S
By Blaal 4 oliws JLisd ST o3l 5 ool S5l ly, 5 sl (o5l
Sl wilgs e 3.‘:) Ll sla,ls, 5,5 o (parker et al,2010) aciws 545
@l )5 cuddge 3, los Sgup dlasl aiil alily alite Folaw jo (giedgw
crant et ) Ml ol bl o mpd «olbls) ald 2ols 5 Jad gogis
uguvﬂ& St 3 sheme Sladi b o5l deauie als «(@l,2016
O L oo ez 5 pew slears B (lgiee g0nll Ol Se 5 2l S)
oline il lojle el slayls, plol L ojlo sl il 55 ol
Wlolftg )15, plil 5 eloiz] Llop Gl Aol o Jilojlo sla, Tili» 5 €005 o

€O S o Jloliee 5l ilojle




SR Y, Nl
oegh (Sljle Kb g Slojle ailellig )t (cloixr! tlojw muolas oy o
el oo Lal o] 5l oolaws 40 ) Jgaz 5o a5 sadplosl Lo

Gl daliay ) Joo

Olye B

Sl Sejle Sl b @ s Gl @bs
2 Slen g 3l Ll esgy (gl gine 5 site ¢ Sgy
Sl e 5 Cule Hb ol 9 oSl Gliee

VI

, - B
Shsr Slejle S i

5 RSl e wnlig g8 aw G 4 badl
bl alasly 09,5 5 hows sl s b ol o slanes
olssar Glojle 5 (295 sloanlig lax! Guzes
olgear 35 o1 J"L"" 9 @0 slayls, » 85

20,8 Byme STl gl olpiios

5 Cote il G (SKiwds a5 cl o 5l Sk wls
s S amacens; slo LB

PRl 59,0 b,

LY
o Ben
QARED)]

splsle o 25 e
S Sds B
Lol hmecen; lols,
5 el sbyld, b i
e 5L (2805

PR e
o Ben
(\YaA)

9> o Sl IAE 5
5 ozl aloys

Jrows 2 g0 pal) 5 0l5

Sl » el alom b
S oo BB a arg Lol
ailgly Slojlus>

5 SS9

2B
(\Ya9)

Lgd..]am‘gQLM sebdy slas) 5 (69,8 laanling
Sy o M e ls - 23S glacdl

Nl oo ailolBiny

sloanli 6% eeil 5 (Byxe
O g Wlalin )3, (sl arnajmgo 3
2 Sk gl sl e alaly
oliwl) 5,08 (giludshhd  Caus

(s92, ool

5 bAS
o) Sen
0Ya3)

Slojle codlas (LS o elazl Glojw g ATl
S SaS 0l 8l does - s Co o 4y WilgE e

Copie p o Slojle codlas b
wloyw 65 il bt — Jlmi>
=l

9 L% e
o Ben
(\YaA)




Olye

Y

o ods STl ‘59){>| 689> oS AT olas C"L"’
Srde 4 Cwds dllRiny oSl 5 lojle slazel
Ol el o (6)l5 sl 51 STiol g e LG

oLl ae )*;L Slejle

c0ad STyl B o> (5 135 51 563l
Alliy oSles 5 glojlo slexel
G ol G e & Canns

olesbe Salel pllas jo saui STl

oobbglon
] 9
\Yay)

5 i il Bgoge slajite a5 ol olid mlbs
Ayl Sl 6,5 ks,

Caatd glogsie ol
ol 5055 o Ll Cols, wilalRany

R
(Y-YY)

L owily oo Slal mlie Copon piaw b o
Sop el (S 5 GBS b S50
D HUS IS ailelSiny s,

(€ ; B
AleolSiy 5,5 518, 5 Jmo sl

5 00l ol 8l Conased saims S Wiy go (ane Jelge
Aol e e ailelliny L8, 05 iy 5

slegiaghn o b ol uagh pled axg
S5 mba b Slojle Alelliy [, plx

<3S Y5 (V1) s 5 ol Slesl Kb Jaw s (F+) fSs 5 oS

A ojlads JS5) s

sbora! aglo

\ 4

Slojlu a3,

Sbjle Kb

aslo §hixo g Jow ) S




G 0 9)
(ipgh o paly il (wld) (o5 0,0y, b oo Jragh SO pol> uagh

aS 030 5 s Slojle o Kl 5 cloia | als s Slojle aleRie, (L3 wolio

L gas 55 Yoo olawd a5 wiogs VE- ¥ Jlo o (LS bl L. LSS

S5 b b S 5 10 L (1380 .
solil s ogdle ladaliins s (5,50 5 (57 15 BT w05 oolitul wad plass
3 Bae ol a ausl cass gl oS & :io.@‘slljj OB 2 5wl o lassl

Sl AVE) ous o Gally oSl als

PLS3 5 SPSSsl5ls 5 ; L (SEM) s tsle oVolae g3lo oo 5 Gygmpm
s

L85 1,8 o g e 090

el Slasdly
WQT sloosls 5l sanlcusoas s wlol » (g ] ges SBld Corenr S
o331 ol oGk sl it ploo DLl (o pbitedr sl oniply ¥ Jpaz o
5 debre 3wy (ot o po dojpiie 03g Loy Jodo 4 ad 2] (Siven
L slaz] qloyw fum aoo o0 Lis ae)] gl .ol sabosls LS Y Jgax jo mls
Slejbo albllag )3, 5 Slojle Kb b seloizl alo o (o Geizren 9 Slojlo b5



aAlelSing Jld, Son 4 by o (S (p i a5 5, 0bdy 0 )1d 0529  Sar
Alo s Swod 4y bgy o e (0 yiaS g /VAVY i b claixt alo s b Sbosle
NGV IRV 1 VIVA T SO PR S IR, ¥ il PR I E S

Sl Caxer SS9 Jeu

oy | Slgld bS5 woyd | Slglyd bS5
\0 Y June sl | ale | AYD 150
5. VY- Jlsye by Cwas | VIO )
Yo o Jlo¥e 5l i Y1 Yo

\YIO Yo JRE VIO Yo

YV 80 oS 03y V0 Y

Y¥I0 $4 Jsimo Glisls | gas | OV Voo

Yol o &5 phsl ¥YIo $0

Slojlw b | sl ayloyus e [ L& o
YIFoto elorz! ale o
AVARA N Shejle Sl
YIOAPY | Sbojle alelRiny L3,

ARy Y
- [OVEA - IVAY

il PLS 3l ooslipsloght stasshs b oo slel 5 loysita il (oo
J9e) S ojlat JE b5l s Jlogas plen b g lile Jow ol gl y0 S
Mo s S abre (9,0 Jow) sisbe Joaw 2Ll g (Sope
bl CAVE) s gl genl (il (oSl (a3l (35 wsllas (e
Sl @V'R) STyl el guap (R?) s oo ElisS ST sl a3

25l o0 (CV-C) 55381 L g




(S Jowo) oIl Joo (b3l s sl f Jgua

Cv-C CV-R | RSquar | L5 i | CR | AVE JUETH
-Iva “IA¥ - Iy IV <10 J3 LB o
“IA “IA® - “IAY JAY | v selozzl aylo s
“IAY NG b -Iva SAY | VA | bl ailelR, ks,
/) “IA$ SAY | eva Slojle Sils

93 a3 L 1) b pste (o baly, lojes jebay o5 2
Sololine colpo > jo Jow g o,lailiwl 0,515 cdl> 39 e @Bl 5 ooe 9,5
aly (sl ke oy yitie 8 nd Gilly e S e U s o

16 o
1 dsm -
0433 0.8
17 ds-
0.54
18 dis=
0.5
19 s
0.548
20 dis=
0.679
0726 0.503 0.89 21 e
0.537
0678 2 e

Sy N,
Lo 23 d
.65
240

| 25 s

| 26 e

g & 5 " n n
i
[}

27 diy=

0.56

0834 oghs ofoa D5 -LSETD

0859

[[280- ||29;\;~ ||30d}~ Hsn\} ||32d} ||33d} Ha‘u\} ||35¢:~ ||3Gd.w— ||37'~‘ﬁ*

&lne b )3 Ligs 5, E b Jute Y S



solie ST ams e ol 1) legh sle e (Ses calye g)blae VS0
PR S ) BRI N CENSUUWPIN JU-Sv. PRV | i BT S TIPS E R BV TR W
sl bl 86 lee sebee saaline cplply (VYA woly Slgid
TPE i Slojle il btz ale s 23U i VY b (ilojle aileliny 8,
R2Culo cad <188 ol Slojle aloleny b3, 5 Slejle Sl 56 ol
STV YL polie 5 adlise o) siite SO liggn it {lﬁb
5l a0 0/ sawlcassa R? polde wlal 509l s a8 5L

50 ke cpl a5 o wl e Gl climl wle pu bawgs S L la s
SHe Hlase 5l iy polae cpl 45 048 0 Sol> woyo TV Lol b ol

s_ D

18 dp=
]
5549 4.048
- 7o |
41 7 s
S.5p
3
[ T.AgF
40+ gy
19 s
6. _
a3m s
6.8951 4742
- 7 NPT e

i

(

23 ds

)
n

10 J=

1 s ¢
o 25 By
o &= ]
12 s
6] 367
28 b,

&
1M B 27 s

’y = 20274847 g4h;  dygss "sg0TLETT L
15 Jlgaw \
28 d 29 dse 30 de | 31 dsm | | e || Wi || 34 dpm H TEd - | ‘ 36 | | 37 dp

5 ilin] Cla 3 auine (6,8l Juto Y S0

=1
@

ol 5o edeliwsa 5 polie ST (0 luiliwl > jo g g lsle Jow) ¥ USS o



wlow b (o e oS col o] 5l Sk sadabre polie OFY (o) Kan
Slosle Kb clexzl aloyw 5b (ABFA) Sljle ablKay ks, » el
Jolas 5l 58,5 AOFY) Sbole ablKay k3, 5 Slole Sl 36 5 (FNYA)

PLS (S pmn 6)LMJJ..\.A )Q ..\...wl.:so )‘\)LM B g.,u‘,o u.’:“)JL..) 9 Mbda OMLJ""'*"

e el Jon wogllae g camlin coninS

le ailzs Communalities |l o

A ek s ¢ e paie Pl e 4 an g bl Hlo )95 50 (698 9 YU coas 51 LIS

o 1,8 (93T 090 1y a8l oo Lulyy cnl g loline alpd 288

Wans 8 yg05] gl .0 Jgux

I .Goodness Of Fit



> e . .
) Cardg & ool dmdy8
el ,18, ool elazzl gl 15
_ .\...‘:U <IYY a/0FA = )92 PRl 2 S TR
Slosbe
- ol -I5f YAYA Slesle il 5 elein] alo 3G
Wbl s, sl 5 Slosle S5 L5k
_ oS N3 AOSY w8, el Slesle Kb 58
Slojles
Gk 5l il alelfiny L, plnitly glonrt BT 5T
-fp KW - : -
Sl B

Slojle bl Ls) slol ot glo s ol g Pooino \Lis O Jgux

Sy elain] Gl Jloline g Coie Sl g (UBFA) 5 Jade 5 +IVY olie

. s
ol Sb olins 5 cuto il rizran o (V] ,h:ﬂb, JEF e 4 Slejls
»
y Slole alelliey L3, plal

el sl ADFY) 5 ke b /58 )
23 o LS prae Judo @:‘Sﬂé S o oo 956 pow g pg0 (Jol slaans s
» Sl b @k 5l g el né s it 15U odle cloixl aleyw
5 CIFFEIVY) < [F5 Jolae S0 45 035 o il Slojls alelitny, (sl 5, plox

L oabal, o .cad CIVY) o] puditens 530 51 2eS

St s il lobine
Z- Jlade Q?‘ﬁ‘

w‘&b)’

Dgdge ooliinl g ge3l Sl e 55 G alal) o s

Lo 55b og loline o 0 A0 ol o ,5 (g5 oo V/AF 51 lade

KUV I

axb

Z-value =

\,Ir (B xsg")+(a"=xsp ) +(5q" %5p")

W%P)L-\a"b‘&%BMWQQAW%F)‘@a@‘)o&‘P



Sl e ) Slojl Aleling 3, plowl p elotzl wloyw 31) pilez 2053
23b o MOSY g AUDFA /87 VY csp 4 Sh gSa b @ a4 by o polie o Slejl
ams Gl oo cplplo el Cans 4 VA g loline Jlade (Jge,d jo ols 3L aS

S8 bl 5 slosml Gl dlaly 5 656 mile ST Slojle Sl e <88
Sgd e MU 3 polez 4o cu a9 IS g_qgu;t»

Slads” ol 18 sleidleoy 4

P 55550 baplejlo Sl 5
Gﬂ&m oy g ailws i

Oz 50 00,8 oo bolas pl olus sl lesle SO
slo,lis) plol jo Lo slusl ayle Lg[_md,‘_sétb .

aslo s (nl (pled o slp 1) ao e g 0090
2 szl alou 236 g 4 o5 BB 2
ot (g3 sl 5 BBLLSL ff il b Sl sliSiny 13, ol

d..:LA)w 4.]4.»‘) uoya} B od.wf H

5o el Sl 4 4z g5 b atles Lo

105 S9zg poe & dzg b el aisls (LS
o Xl 6,5 moboe b bRy s, 5 cloz]

35 O5‘°}T Goal, bLal cplols s o ol uagh
0550 518 ol pde g ol Kty colitwls yge g oozl il

o b oo a8 ol lis gadod Jol ans 3 fdodgay o gl
231y 6yl g Cote 3l oS cl VY il Slosle bRy ks,

JERREN)
Pl Bl ge slazl lojw 5l VL mha ssry CiS g e Al (nl oS
doh)l « Ko s vgzy s Silea S e walp ) Slole wlelin sla s,
o Ly, 655 5 bt bS] 455 Sy o5 S b 5 Lnlns da sl dn
oy Slojle alelRi o ks, plxl ) (ol SO slacl w0 S
OYA) LKen 5 ol Sliis @l 5l oide b oad slas! mls .l e



S Guizrer 0yl SlgFen (Y2VY) ) Ken 5 Lol 5 (YYAY) Gg.l_'ﬂ g owbeslog
ol 1PF il Slosle Sl 5 elein] Glop 5 co o e a5 sls olas gudou
s ol S50 4zt cnl Lpgd 4nd58) Col alaly pl Jloline g Cota 3l Sl oS
Ly, «slased slaisny Bl corge eloizl alopw slaadlie ()l a5 cul
5 oy slhel Bl olhllanl 5 Slagas wloiel doog,d Slaon sl 5 slasies
9 bzl oo 6 slral Gl Jarlo o5 S e Cage Gl Sl Ladd 4 i

(Pow 4nd,8) Bubod S50 laasl yulol p cwl glojle wla )l 39 )95
G oline 5 cuite 3L Slojle Albelis 18, abul 5 Sbejle 55 asie

SLOTN) olSen 5 K,

ite Sy Glsiear Glejle il oS
38l Slejle dlelSiy (slo s,

Al yasuie Gmirad Ol Sledres (Y1) )
ﬁl?u" 5 GclA:;;-l AJLo)w o blsyl o

o) S 0 020 o lis < /TP ).._,L,

Sl Hlge 10 ohgd a8 SIS ladlaal 3iow jo g0 slaglejle a4y wilgs oo
I e 1 s ralioion o o A5 15 olse b ag2lsn 50 plemiar daplejle
il agls 5 Casi (gl (oadolal slazel g4 ol colye 5 olazz! oy ;)
ooliil aoe Jalse (6,138 b anels pals jolareay Slojle ailalKiny slalis,
slayld; plxl 5 eloizl Gl m b gne alal) 052y 5l ol @l (ul 0ged
Sloizl Gl pu e a5 el €S0l Wi il [0 Bk sl cwl glojle alalRag,



sl (o LEle) el ailfan olal iuliél g ol jlo ce adail, Slesle S L
ST e S it Casp g slozel ol o (gl Luly, 5 g crge (glabal, s
oz 0 skxlg 95 Ged Olrte SO g aiSye g ead plele o S,
ol SRl L Gl ply 00,5 walys Jos abgrye Glojle Slaal 4y oliws 6l o5 >
o Sl ols Al aghosse asalr o ) Slejle Kb slml Oy (o0 (oloiz]
slr glole ar ol &1l s 4 Gl S5 slagSl | @‘-"**&;ﬂ@ﬁ

L aS cloim| o s 4y d> i caiigaiy oowlin o Q“S-LQ.C Sgur § (Slmols,
‘)SJQ o, )é @‘)XJ 9 M (SOGE oS g ¢‘_5€b[f‘ wloiel O Ls)Lm)JM

‘P‘ 2 (e ‘Usl-"“’ b S g °‘J-"| oLl 6)L‘>-*" » 90
Slizge axeiys Sl (g (& e e lagloe 51 adygep (ol ol
Oy @I58 b s Jolos bagzloe 5o plojlo a4 5w Codgas
led oo pal s ) olojle
Sl s sloir il sloadlie 51 S ye Cooal aazgi by b adly cpl Golul 5
108 )5 oo sy« Slojle Aileliny sla,ls, plowl sgge ;o Slojlu

oln o Q)1 2 ol @b 5 dame Jalse yaine Slpid 4 azg L
eloizl oy il b (LSS 2t Gojeel g e b LS il (go (sla ol
o S ply )d go,0l Coald dbml b da s 2ol el plejle jo Glejle S5 g
GBS cdb g Gl 85 Cwad 3 sl 2S) ahl e Jelge (Shles
lie Cusgams b cUgo slayloslu aSlxlsl ailes palyd flojle Glaal gass jglaied,
A yeaS oo el 3l g )5 b jo Slss oloul b Wb i axlee (o Lol



Wl p a8 QLS8 Shee QL oz lr 5nsi b plejle Slaal i sl 5 ro0
olazel aile olopite 4 45 ol (658 ale e o ot coloiz] aylopus 35 yes
slazel gy Wlgi oo il (oo O 05k)0 SIS 5 (Kraran (og0e <5 Lt (215
b o olezel glad obml b (nlple wils,S5k (oo slaplojle ;o 1) (Siwon
1 eeleinl glo s glamsls 1 oolital (o3l o Lo 5 o glacalles Lialidl 1S

Jols aise; (6o sl Kl 5 sloix] loasll) Sk > slbcls b
oS, dan b wiS o 2l )8 1, ml?obTBOLuL;S)lS9

ooyl Cold, il il |y ogas ol o pladl ogm 5 SeFee Ll 5l s 5y

'LS‘J% @5"}9"] sleoygs )50 b
o g Slojle Kb Slojle ailelliny
> 50 padlas B vE lolis

@ bowsy (pl (g3l ppapie w ‘6°L°~1>."
S50 a8 olaslesl®®

&l
e YY) oo £ Sleid g Jguo, coolypdle ¢ Jole ‘)ST
coils oSyl e8

Y .
OF-YY FYNF- - Slosiy

L oo pnl, 5 )slip (seloin] alopw 150 (1TA9) aebls ( aEslS soaine g dilae ( LS5
A AV OV e eloim! alo s o e ail jles Sloslusg> 5 haed (b 4 a>g5

o izl a6 Ay OF ) 5l il tod (else om0 Sl
FEA-FY0 (MA (elaiz] alo ps &g bl olid & Jles jo elaizl ayle s 2



A le b s - Jluiz Copae p Glojle codlad 3B (TN st 3 oot
Y=Y AH)YA (J525 9 9900) So ppie Sladllas & cloza aslo s

slaglole yo 25 5o (TA) deome 5,5liS hivoms (S (qwge anle K,
o)) (xmilee 28 L GLS,E ametins s sba,ld) » Gl (Kiwads A& o) 2 (90
AP=EY (V)Y ) (e o Sldllas L (Sl 9 3L 50 9 ot

3 Sl abopw 6900 S5 (O 0) demme (oo 5 e (sdex] 1
NEVEVYE (DN (oo e 5l

Jae @b (VF ) o woly dese Jbg dilay g0 ool

S 5051 5 (e (1Y) Lo e LS
2 il S sl ey
S XVOFNF (ogas Co s @la
Wlellany [L8p (VF: ) Loyl s> 5 (e «oilmd tounw (pdipe il (alinS
oolitnl b ailalilany j13) slavulicy golulis) laplesle ;o Slojle 13, amy )5 (g (castie
3 =) (M - lojle )18, Slalllas laispllss 5550 (B9

olesel ‘equ)Ql‘ 9> & I8 51 oI (\YAN) dhas (BT tsage (ulisylon
ol )8 gl A 15t &y Zuond allolRiy 0,Slos 5 Slojl
NBY-VYD (DFY s 5 ko aizl b Lol

‘6‘5)‘).:.».:) fd.:.’.w sd}»é.’.).n f‘)Lw c‘_;')‘l.}).e‘s
B L8, lane; — 60,8 slaaslin
5 (@, Hlul > lawl) 9,095 (o5ludslad Cis

oAbl plla

Refe S

Abduﬁh, Saeed; Abbaszadeh Sohron, Yadullah Viar Mohammadzadeh,
Peyman (1403). "Presenting the pathological model of social capital in the
education system", Social Capital Management, 11, Vol. 3, pp. 269-285.
(Persian)

Algqudaha, I.H.A; Carballo-Penela. A & Ruzo-Sanmartin, E. (2022). High-
performance human resource management practices and readiness for change:
An integrative model including affective commitment, employees’ performance,



and the moderating role of hierarchy culture. European Research on
Management and Business Economics, 28(1), January—April 2022, 100177.

Azar, A, Gholamzadeh,R & Qanawati,M. (v-11). Modeling a structural path in
management, Tehran, Negha Danesh (Persian)

Bar, R. (2017). Mitigating bubbles with intrinsic value nudging: An
experimental approach.behavior at work: Exploring the role of personality as an
antecedent of whistleblowing behavior. Journal of Occupational and
Organizational.

Binyamin, G., & Brender-llan, Y. (2018). Leaders's language aHd
proactivity: Enhancmg psychological meaningfulnes uropean
Management Journal, 36(4), 463-473.
Chams, N. & Garcia-Blandén, J. (2019). “On the i of sustainable
human resource management for the adoption of i
goals”, Resources, Conservation and Recycling, 141, p
Cimen, B., & Karadag, E. (2019). “Spiritual Leadgtship, Organizational Culture,
Organizational Silence and Academic

Crant, J. M., Hu, J., & Jiang, K. (2016). ive'pe‘rsonality: A twenty-year
review. In Proactivity at work (pp. 211
Danai Fard, H; Molvi, Z; & Sohrabi,

Capital: Examining the Rolg‘?s

ment, Vol. A, Vol. v, p. ffa-fvo. (Persian)
Dehimpour, M. Miandari, K. Najari, R. & Abedi Jafari, H (v-1v). "The effect of

organizational transparefcy o@’ organizational trauma management with the
mediation of@al apita cial Capital Management, Vol. ¥, No. v, pp. -YAY

X-v. (Persian)
h

, T., & Bosselman, R. (2017). Top managers’ environmental
values,leadergiMp, and stakeholder engagement in promoting environmental
sustai inthe restaurant industry. International Journal of Hospitality
Mana ent, 63, pp. 101-111.

Jha, A., Boudreaux, C. J., & Banerjee, V. (2018). “Political leanings and social
capital”, Journal of behavioral and experimental economics, 72, pp. 95-105.
Joo, B., & Lim, T. (2009). The Effects of Organizational Learning Culture,
helping, and turnover Intentions. Journal of Managerial Psychology, 26 (8).
Kahrobaee, S; Mortazavi, S; Shirazi, A. & Khodaviyan, A (v-v\). "Principal
behavior, a new concept in the dimension of organizational behavior in
organizations (identification of the antecedents of pioneering behavior using a

Jang, Y



systematic review method)", Organizational Behavior Studies, D y-, Vol. v, pp.
¥o-). (Persian)

Karahan, M. & Bulbul, S. (2022). The Mediating Role of Perceived Social
Capital on the Relations of Perceived Organizational Virtuousness and Socially
Responsible Leadership with Employee Well-Being. Fenerbahge Universitesi
Sosyal Bilimler Dergisi, 2(1),175-190.175-190.

Keshavarz, M; Damghanian, H; Ebrahimi, A. & Rastgar, A(y-¥\). "Investigating

the role of organizational momentum, emotional intelligenge and insic
motivation in creating employees' environmental behavior® anizational
Behavior Studies, \-, No. y, pp. .\va-)-¥. (Persian)

Ko, M. C. (2021). An examination of the links between iZational social
capital and employee well-being: Focusing on the mediati le of quality of
work life. Review of Public Personnel Administration, 63-193.

Lee, H. W, Pak, J., Kim, S., & Li, L. Z. (2019). Effects"of human resource
Lehner, M., Mont, O., & Heiskanen, E.‘2016). dging—A promising tool for

sustainable consumption behaviour?. Journ aer Production, 134, 166-
177. g

Li, C. (2021). The Effect of Psychologi actors on Individual Innovation
Performance-Mediating Role of ProaGti havior and Moderating Role of

Organizational Supportpapre# itle. CONVERFTER, 2021(7), 417-433.

management systems on employee, proactivity and group innovation. Journal of
Management, 45(2), 819-84
Mikiewicz, P. (2021). “Soc
Synthesize Conceptualization
Cogent Educgi , 8(1), PR
My, K. B., 3& rd, B.
goods experimen
Energy

Capital and Education — An Attempt to
rising from Various Theoretical Origins”,

019). Nudge and tax in an environmental public
oes environmental sensitivity matter?. Resource and
55, 24-48.

Nahapiet, J. hoshal, S. () vaaASocial Capital, Intellectual Capital, and the

Organi al Advantage. Academy of Management Review, Yy(¥) Yss-v§v.

Neneh,"B. N. (2019). From entrepreneurial alertness to entrepreneurial behavior:
The role of trait competitiveness and proactive personality. Personality and
Individual Differences, 138, 273-279.

Parker, S. K., & Bindl, U. K. (2016). Proactivity at work: Making things happen
in organizations: Taylor & Francis.

Parker, S. K., Bindl,U. K., & Strauss, K. (2010). Making things happen: A
model of proactive motivation. Journal of management, 36(4), 827-856.




Peng, B., Tu, Y., & Wei, G. (2018). “Governance of electronic waste recycling
based on social capital embeddedness theory”, Journal of Cleaner Production,
187, pp. 29-36.

Rastgar, A; Musa Khani, M; & Keshavarz, M(¥-1A). "Greenism in government

organizations; Investigating the role of place attachment on employees'
environmental behaviors with the mediating role of replacement and recycling
behaviors and green flip", Iranian Public Management Studies, vnd, Vol. ¥, pp.

As-sy. (Persian)

Riley, E. (2017). The Beneficent Nudge Program and Epﬁst i justice.
Ethical Theory and Moral Practice, 20(3), 597-616.
Rodrigo-Alarcon, J. Garcia-Villaverde, P. M. Ruiz-Or
Requena, G. (2018). “From social capital to entreprefigurialorientation:
Themediating role of dynamic capabilities”, Europe agement Journal,
36(2), pp. 195-209.

Behavior Among Thai Employees. The'JournaI Behavioral Science, 17(1),
43-57.

Schubert, C. (2017). Green nudges: Do they wor, hey ethical?. Ecological
Perceived Job Complexity, and Proa ersonality on Organizational
Commitment and Intrinsic  Motiwati & Journal of Leadership &
OrganizationalPsychology, 26(3): 285-29% »

Seunghwan, M. & Hyungj ich type of social capital matters for
building trust in government? L r a new type of social capital in the

of Marketing,‘#(7 1581-
Smithikrai, C. (20 Antecedents and Consequences of Proactive Work
i 5). Behavioural economics, consumption and environmental

Tava A. & Motamedi Golugahi, F.(v-14). "The influence of social capital

on strategic innovation with regard to the role of the moderator of innovative
organizational climate”, Social Capital Management, v, No. ), pp. Av-\-4.
(Persian)

Thunstrém, L., Gilbert, B., & Ritten, C. J. (2018). Nudges that hurt those already
hurting—distributional and unintended effects of salience nudges. Journal of
Economic Behavior & Organization, 153(1), 267-282.



Tu, Y., Lu, X.,, Wang, S., & Liu, Y. (2020). When and why conscientious
employees are proactive: A three-wave investigation on employees'
conscientiousness and organizational proactive behavior. Personality and
Individual Differences, 159, 109865.

Wang, A. C., Kim, T. Y,, Jiang, Y., & Tang, G. (2022). Employee proactive
goal regulation and job performance: The role modeling and interacting effects
of leader proactive goal regulation. human relations, 75(2), 373-400.

Wu, C. H., & Li, W. D. (2016). Individual differences in proactivity. Proactivity
at work: Making things happen in organizations, 226. B

Yang, J., Gong, Y., & Huo, Y. (2011). Proactive personalﬂy, ial/ capital,
Organizational Dynamics, 38(4), pp. 252-260.
Yesil, S. & Dogan, 1. F. (2019). Exploring the relationshi ween social

capital, innovation capability and innovation. Innovati
Yazdanshenas.M.& Aghaei,M. (v-1A). "The effect m perceived ethical
climate, organizational trust and pioneering customer service performance; The
perceived political role of work ingthe orfagization's reward system”,
Management and Development Process, ¥v, Rg-Vov-1Yo. (Persian)

Zarei, Mustafa; Ahmadi, Mohsen and Sel M&h&mmad (1400). "Human
Capital  Productivity Model in _ Rew®lutionary Institutions”, Public
Administration Perspective, 12, No. 2, pp: 2@147. (Persian)

| g
'ﬂ



