Social Capital Management Online ISSN: 2423-6233

Home Page: https://jscm.ut.ac.ir/

University of Tehran Press

The Impact of Social Capital on Organizational Proactive Behavior
Mediated by Organizational Nudge

Mehdi Deyhimpour”

Department of Management, Faculty of Management, Imam Khomeini University of Marine Sciences, Nowshahr, Iran.
Email: deyhim1357@gmail.com

ARTICLE INFO ABSTRACT

One of the pillars of the success of government organizations in facing
environmental changes is the use of human capital capacities to challenge and
change the existing conditions in order to reach the desired situation, which is
interpreted as pioneering organizational behavior. To benefit from this phenomenon,
organizations can use the concepts of organizational nudge and social capital.
Therefore, the current research was conducted with the aim of investigating the
effect of social capital on organizational proactive behavior mediated by
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Revised: Novembér 26, 2024 method. The statistical population of the research consists of 450 employees of
Accepted: December 05, 2024 government organizations in Gilan province, of which 200 individuals were selected
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data were collected through a questionnaire, and the reliability (by calculating
Cronbach's alpha and composite reliability) and face validity were confirmed.
Demographic information (descriptive statistics) was used for data analysis.

Keywords: Additionally, SPSS and PLS3 software were used for data analysis in the inferential
Innovative organizational behavior, part. The results of the research indicated that all paths from social capital and
Organizational Nudge, organizational nudge to perform organizational proactive behaviors are significant.
Social capital. Furthermore, the path of social capital through the mediating variable of

organizational nudge to perform proactive organizational behaviors is significant,
and the relationships between them are confirmed.
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