e :QL{)K 43\)5 o)\;{ 6“)\3..‘3) 9 @\ﬁ)\.& M)}é

oS
L LS, aleS o)l slayld)  (Slojle g8 36 (omy 2 SR05 ol Soe

Sol gh el bl (ss slanleile o slax! af
55 o0 B Jo g5 5l hogi Gla ol 0y ;0 aS &
s i) b (b JS lIsl LSS 51 a5 VY0 - Sl NiRgs 6ol dnal>
Ol 5l slail (Bolad (g, 4 a5 Ve v olaad 4 gl

o gl o bl Lyl
b 5 ol Glojls panig S
om 9‘Q1°~€f' 4l o)L sla)lis,
Py 2wl glis,s Wl i,
5 oolawl g kel SYolre (g5ludus

9 il padas slaasliw p 5l (iegh (lo ps
5 (V48R JLisS 5 calal elazzl aplo o«
s loaslidis ;s bl s oslizl (134Y)

S G sleesls o (sl Jumgh ¢

' ) 5 : ' 5 o
sy 5 s ol LeF gt s

Golobae 5 sae Sl g (LS o5 syl globine 5 ot Sl Sbojles
o, o)l sl
Lozl 4L F G,
ol (Hgo s

1 elein] oy 5l celaiz] alo s
59, 9 g e WOyl LSS &S
13 SIS WS o, LS sla s, 5 foline g e i1 (sl lo
Wogs liw )

€519 uS

@5 o)L (sl ld ) ¢ selait sl jas o Slojles pandy S Slojlis panSgd o Slojlus s 58

Ao dlo

321955 paro (Slusl (595 9925 gt b Lol 0,18l lgais 45 45 S oudigy (S 2 059 4l
OF S 5 0l, (5 in) Cubls winlysd gase loglojle LT 8525 (y90: o5 o
Caddge g dnwgi 9 by g dulon led 4 (590l sl (ylojles gt o el ¢ Sl (59 5



Syl (s ol Slasl il cols, g (oSSl (o wlisgy 4 g0l o B olojle SO
S i of 525 0j9 50l b lajl 51 (6l &5 Sl lio b o o Slegdge 51 (S
465 opl a5 Ll 51 (RUrkKhum, 2018) coul LS5 il 5 a1 .50 LS sla L, 5q
Sllllas Slegdge (n 5 e 51 Se @9 (g )0 b plejle 6l g0k sla an e Lo )lis)
Syl o)L 5l gl dcgomme 4y o Lol 4l 15 o LS (sla L8 ) Ll onls Jou Sl mlie Cu o

;< . . . g .
3 S ES lhe a5 Wl A S el (g igd (0 pl> 093 IS B ol &S

4 aesd 503 (Shamsudin et al., 2023y": Pt oSS slo s, 51 daso

Sl Glojlus o 093 aBe 050 03 5l 4l

S ] SIS 55 e o mint o (SATING, 2015) sl oy i a5 o515
0, LS sla,lid; 590 L L 0gd oo o (50l pb SThol cpl 0gd o ki3, A¥olels LT b as
il lae is?‘&.’.‘ ol (o B Olesle jo 093 0 Shee g S lhe a5 g &S

8 il b e e ge8 (Kehavarz & Ansari, 2023)

9 b ailiwgd Lalgygfrilo b losle o) b giglings o a0 a5 (53l 8) (89,5 19,0

obes Lozl lojr (8l crge (atasd 19,95 2 Culos 5l sy b ailiwgs Laily,
slo Shya cloxl ab,w .Jawahar et al., 2021; Bilal et al., 2017) sgs o
Slaladl Jagans b asslys o a5 oo a5l g ooy lnis wolazel siile claxa! sla lojlo
wlo o (Campante et al., 2021) sgs o by 650 YU |, e o5 Sialen

alo yo aboz 1 lojls (sl il yus ol Coto (651 Wl (o0 5o (295 Aiie 4y el

! withdrawal behaviors
2 favoritism
3 social capital



Sl soteo Jlon Jole celozml dylo ps @3l 10 . (VF ¥ (] San g o iome) il asisls Sl

sl asls g ol (LS, adle g cdiun ulas! 01l wlg o a5
boizrl 5 olatdl a5 annsd ;5 (Gyeme 5 GlS (28 (s o plejle Bk
olesle a5 el 151 S Slawse Olaslis bl wijls Slu ) cwas slaolys g 45 zols>
e 508 Jane [U8 5,545 (s slo plojlus 1 (6 s szmee Ol Glinl (g sla
B g g 25 g8 &8lgys (1F ) (Ko (S AFHY () len 5 LS (550lb) wiin

sy pl 51 b o sl ol plad g (g, lol SBS
2 delas (29,5 g0 bailg; sl ole Sia
5535 sl ol 0 5ol J5 5105

[ e

7S ;b)o OV (g0 )5)
gss 9 @S et sisliag> el
BLYs n 5 Shol §l (S Wil o0 g5
3ot bl (e olazdl jo ggazs 4o
wlo yuo (il (2l b (LS )15 T 280 LS (gl L3, 5 a9 r‘l’ oy ol ek
el i) il Hgs sla el o elais]

A e

M)}z"
M‘jﬁ I ,ad 5l oolainl sgu e85 o5 lol olud JICo! 51 (G laie ) sy 508
Js! 3 gl ol &Gl 4z g e (g b dljlail mje g Gile (sogas

sl a4 pladl (o bles pacd 58 09, (o0 IS 4 il o (5] oz WS

Sl ol asls (558 (69, 0,185 o Gulei 4 ) égl.l.a)’.z.nibl.wé &9 &S ol bodsay oyl
P e pladusl g5 0% Sdgo o e Slool jo kbl o mle clilil 4 a5 o]


https://www.emerald.com/insight/search?q=Qaisar%20Iqbal
https://www.emerald.com/insight/search?q=Qaisar%20Iqbal
https://www.emerald.com/insight/search?q=Noor%20Hazlina%20Ahmad

sl g Sl (Ko parde (l (VWAF wolgzols 5 Lhsiall) €ogd g0 (A e )53
§ e 5 3 (S analy S sl g olazzl Ll g o3 ol S ke (slo
35y 3 35> Byl T Al 5 ol (slie 005 o SV Al slr 4 abal, 1 3Selx
(Kragh, 2012) ¢l 3L
395 Juold sliae! g plgdl o lol o o o] (o 45 sl gy 98 51 (6] 0,9
395 oolgils glacl ol )13 L auS oo (0O Lo, 5l (o b ._mo‘_sl 5 IS 5,
5 Ll .(Akuffo & Kivip0ld, 2019) aus L |, 543 3 Co 48

Gl omate by Jid cpae SO gl 50 a5 WS o iy i g (]
P @l S e SNy (S5 Ll s a ash plaale > X
L (Gs%) ol alal, olls a5 ool 3l o] Glasy Laylyds 1o 48 Casl )] s J&w
DI S PO TUC VN [ RV . X B xilio bl s s Lo 3 1S
A Bpo oS glalaly a8 e Jds 4 o
.Wong

SVl als Jol 51 s oldlde (awgo ]
SR sle &yl g o Ul 2855
4l ooy é g Ailiugs 5
)

Olrie L 2Pl
cs-")‘fj““"-l
S8 A s Wil ol bLS | e gl as SLS 5 as Jls 005,58
o o ooy 5l (o e ygud S 55k 4 (Khatri et al., 2006) o5 .5
Gliss glo S5 4 dxwg Sl 50 lo)siS ohy 4 b yedS iy )0 45 cal Slojles

2,18 3525 (s S 5 o)

| PR & jle Clily s )|
er, 1994) 5 .5 o 50 (Siwslis
- JON N SNE IS P 3¢
>3 050 Glojl S 0 sl g i

LQL)T d)_lo)‘ c-.\_i)L) ditl_wséa‘so_m)).:.é (_gLa: .]aLu)‘ ‘L)Lc)l_m

Sl b

! nepotism
2 Arasli & Tumer
3 cronyism


https://www.emerald.com/insight/search?q=Kurmet%20Kivip%C3%B5ld

sl ans b g ud ik (630 w3595 8 Lanlsl o )b ool sl eletzl ple s popie
(st el OF Y (e 5 (IS0) <85 )18 azgi 050 Sluil psle 839> ) 05
B 5 a5 el 05,5 B yme aolazel g onlbls | o aSios ) (sl acgorme |, eloiz] ayle s
Sonr 4 9 998 (oo JSiS 09,8 5 o le () Sen 5 Snen (eloizl la )
L bl alo o (Putnam, 2000) ws’ o Ko cloil LgoLa.’%‘ 5 o
iz 45 oS o slowl plajlo sl (1B, Suie S epleslo 3 03 4
sepials olls o eloizl w1l (FONtT & Maorett,

5 0% e & (sl Gl alo o o0l s & e b
ab . (Afshari et al., 2020) 5,5 3 colizul 5,40
09,5 Su 0 aes e ojlal ol Bl 4 as coll S

sl wloyo J,Le & (Daniel et al., 2{“

L 14 D e s
en g Lailg,y soles (6,185 51 e

:u;’gl).él Il cold, oledbl STl
O |y Slaal 4y oloiws jo bl
By 5l seloiml aylo s Calizeo slo ai>
155 (o0l 3

o slael s slazel 5 agas  blite ololis  Goas’ gl aaly oz
3,10 o, Mallylosles slac! o S i slo b ol> g il i da o3,] 4 5L as
(Keefer & Knack, 2008)

&‘);ijgs‘h)w)

I Putnam

2 Structural Dimension
3 Relational Dimension
4 Cognitive Dimension



1y 095 Jad So3 oansl jo Sl 4y QLS 523 (g Jsrie Blsie 4 )5 5l g o)l
G5 oS b Slejle Sliizs 0395 10 .ol 00l i yal p b oS aialys S5
5 oS, e o litily, b conma BISCE b alols ol gl ol osds iy yu5  Sloludl
465 1o 5l canl O )le 605 0,15 08 o ke b (Nauman et al., 2021) Lz IS Le
L, adde 5 bl gols lis b5 51 asS o (3 0o, IS () Jawgs 45 anedos s,

3,18 (605 0,5 wls Sl o sy FB g a5 0
S5 o)LS 9 gy 65 o)L 19d (oo Sy JSE 90 4 5

PlEiog; S 5 e Jolts a5 13, b Jes w5930 4 1Bl )0 S oo mald 1 Lasre
SialS saimslas bl ol W bl o3l @85G 58 b IS 5 8,5 aloli b 5 b

sl s, cdl> o sasas (ROBING

Ay aS Wil o Cwds S S8 sl S o LS
oz HLS plasial sle a5 cgaaidl Coy &
AOYAY O Sen 5 00ly ) )15 (2 50 15 559 0%
B9d (o0 5 bz GRS 55 5 )12 coge a5 09h (e (SLelS ot Sl (655 o)L

Sonnentag & Bayer, 2005) s, o )5 Slegoge 5z
Gl Figo & wlgs oo 9 WSl oo I L bLI) 10 0,8 05500 5w (halS Jold (6,250,1S

595 1 51 Slsy S 5 el (Sen SN G )5 by b ble 5 SSLL (655 )0
(Kahn, 1990) sl zals |15 4 oliass 5 addle 5 05,5 alols

FRIF M

! Psychological withdrawal
2 Physical withdrawal



Slesbe Goli (@ 5 G Vleigling plpie cou cragh ;0 (VF4T) (LSe35 LS 0l
Gk 5 Y lislings 4 wols i elaiz! Glo e oolee (i Ll 1o)liS,lS
6o ol 43 LSS Slojle Seli o o oixe 5 cote il sl el aylo e
Jleal 5 Glojlo macds)S Olye cou gyl ;0 VF-T) (e 5 (Somge ol (g0
i S a5 il lis dgo o lele jo sloiml Al o u;..\;)lo“l.g Sl e
losbo 5 SIS I8 Jloal  Jlsbine 5 et il sl slaza! 15, Slesbe

o y5d GBS (lgie o ctaghy 50 (VYY) a5 oo
e 923 45 23sls LA (LSS g,y (5,5 0)LS )3, ) sl s e o
2 oad Sylol (e (o Byb D peitns e ol 4 o2 g
33 (VoY) o lasl g 5,5k o)l (o)l sne g 5T LSS 8 o LS sl lis,
S O y8 (il G L (9o sle plesle S5 BB 8
A s S 5 (Fopa alii ok Pnednd Bl e s S8,
PRSI (Y'YY)“QUK@ PYS{ SRR

2 @l 2 Shaws o 5 Joe 3 ol o)k milee s iales]

°‘°)‘)9°5 QI Jore 50 e b lyie Cod ciagh 5o (V1) o) Ses 5 (Ll
b il o135 A Gl 98 4 3ol oLt Jid S 5w lisily,

Dl LSS s S5 dad g g,loliae g e
d Sglase Al LT sl gy az gl aS Sgad lan lo (oo (ERYT Adeian jo— L
Sl Siegi—y 5o 2ly 40 0o ol gl le st Sl e g0 Ly S o)

1 Shamsudin et al.

2 Kehavarz & Ansari
3 Serfraz et al.
4Jawahar et al.



SoyE el g oleiz) alope o lojl meiysed Glp o dge Ay i S
‘\-’lA)M’ as éAL> ‘_,’_mhef suySL: 9 Sl 00U 4_A.>L>J.: ‘,_?bo OHyg—o L 6‘5«.>L0.M)‘9)
5 0% S 50 Al o )LS layld, 5 Slejl e j5ed i (Rle e | (olo]

5l 0 | ke s ) WL

u""“ﬁf&‘hw)ﬂj@wd.\ﬁ

(9o il e 3903 F

‘ ...-"ml |.s'dnel;| |.5Ju5-u|

s @%:Z:-\JS»
3,18 QS ,I 4il 5 o LS GL‘”)L”') ‘ o fl Glojle (Slojler gz gl 48
OUS,E wlpS o)l slo)lis) 5 St Fl Glojle Glojle sy S tpgs a8
. KON
2,00 Bl iyl s jloline 5 hio I Glojls Glojls puTges pgas el )3
3l B lops p jlolins 5 e ST Slosle Glojle puady S e ko 4nd)
ol LA 615 o S sla s, loliae g e i1 elaia] ey ooty dads b
stm)bg ololine g e 31 elotzl o (5,5mmlon b (Glajls g spid dns 3
Sl (LSS @il .5 o LS
Sloyld, 5 s loline g i ST (oloizl aple s (6, Kzl b (Sl s S e 4l 3
S SIS @l o LS

b 9



B Gl g5 5l hros Gl ieshy 00 50 &S Cunl (05 Bua Ll Sl Lol e
OLSLE ads el (aelitus ) (oS g9 5 oo (g y5lanz laosls g45 4l 5l g 0,5 e
G YO olaws 4 VF-Y-1F-F Lo o oble 3 pud jo Hais (lw J liwl gobiw @l Lol
OB 50 5 s yS Jsoz Sl ooliinl b aigas slaad wiols (fSis 1, ol gl s lel anel
Sly a0 5 Ol gladds dolas 5, Sdiges yhg, 5l colaiwl b a5 sl cavoay a5 Ve o
0,LS aw ¥ ol a5 (VAAY) )y guummonns 5 ylogd daliiions 51 LS IS il 1.5 0,LS (ol L8 ) rmeis

o bl 5 ol (hmgsy 5o wcesd 00l G5 <A L (1FA9) Lo
)‘ el Al A.ALM)) u.»‘ WL».A @Lvl.v )‘ UL“"‘) aS OMT Cowdo AYN

Loy a9 O8] glaz o b oo b dsliinyy ol el ool oolatnl oy oo 4355

Lo g OS5 gl Az 0 0 olde b acliivns  opl sl ool colainl il o 4368

59 Gl 00 w)bf <AY (YY) u\)lS.o.m 9 ML...: -ba-dﬁ-l doliiiw > L)"‘ ‘SJLaL’ u‘).uo
cslio bl 3l L 4 el sy +JADY #lis,S ST Lalul 5 T bl 05 ol g,
e [PYF ‘@LA)LAA) W?"”) ‘)io.b u;t‘ﬁ) L}‘)ﬁ) )‘ oolaiul l;)_».) LQML...M)_\ LS"?) als ML:.M).: 4.)"‘
sloig, pol> idgh 10 uiores Zwl 00y wul (£9o50 b Les] ol S5l eolawl)



yekate 4 SMart PLS l58ls 5 g o bsle o¥olae gjloJoe oSS 3 Iobawl o)b]
oy Ghmgly Joe (B3le gy ool 50 28,5 1 eolinul Jas (5l g s b o)
o> & pate Slopall 4 axg b IS Joe 5 Sl Jue (g pSojlal Jae i
2335 (oo 2b))l

SR shadly

5 U9 ootde e (3l o sk 4ol Ul 2 ) 00 badee
G s 4 19 s Selal Jae bl sl 28,5 1,3 ool B,

9 Sy9ld) g aBls p (10 3l i (Joud B o> S Seaf@ls)) (2lsy 9 1V 3] i
él)lo L;AQ aS oy Q] )'| gsﬂ" Yy 6[.‘5)?;;» oY)

oib)ly 5eSilee
IO < oo C‘):'L‘;.w‘
Average variance Cronbach's
extracted > 0.5 alpha>0.7
5Ys B : < INFA Slojls paiss
<IFFY - [AA < IAOY Slosles ey S
-V “IAFA “INFF eloizl ayle o
;/Aaa “IAFF < AT\ @l 5 o,LS gl lis,

a9 89031 5 Gl 8 540 Jubo (o) 2



9 % 9%

q7
* b
93 0.750 ©.000) 0783 (0.000) "
0.915 (0.000) 0.708 (0.000) 0.829 (0.000)
@ g 0850000 y @
0919 (0.000) 0.709 (0.000)
gl 40642 0.000)
NEPOLSM 5 611 (0.000) 0.309(0.000) psycholegical
structural g 0.916 (0.000)
0.891 (0.000)
cognitived— 0901 (0.000] 0536 (0.000)

0834 (0,000
0.795 (0.000) (0000,

relational withdrawal peysical

social capital 0325 (0.000) behaviors

-0.673(0.000)

0.732 (0.000)

ql 0.744 (0.000) 0,870 (0.000)

‘cronyism
0866 (0.000) | 0.798 (0.000)
3 @
@ ‘/ 0739 (0.000) \‘ q
L fe

P!

0,846 (0.000)

g

Lhw)é‘_g)la‘;mebagaﬂxbadgwélgol

7
T q
3 \ 8.083 g‘uﬁﬁ) /‘
oy

\ 10647
L N —»
11865 ol
ol ——6s2
nepotism o 3815 psychological
tucuraly . 1069
; 1586
cognt 9464
gitived—— 11381
0 ™ i
pysica
relational withdrawal
social capital _ 4238 behaviors

T oybl polio b of yor ERVJPOURt Sy KR g (O

O3 sBAns b (6510 Sxe il b g s abuly LS Y Jgua

o3eil ame | el | T o)l oyl abay,

d)ld B




as b sl “feee YIAVS AR 6,5 olS oyl T Slojle pends

and b ol fees FIYYA “IYYO 6,5 0,LS slaybs, T bl s S
andyd ol e BIFAYF | /8N clenl b T bl pees
andyd ol fees OIF-F | —isYY el b T bl pes S
PVt e Fi0As | --lovs QS 0,8 laybs, T clos

PV ofeee ¥/A0) - I¥YY el

PVt ofeee F¥YY N — Ll

|
|
pe
de IS 251
ol lade 8¢ oo ooliiwl PLS Jaw ;0 G G5l Jde (S sl oy yglaie

> . A . & .o . '.
IEOITCS IETNERTIIEN. 4 5%

ol I S5 950 Joo

 ode afibolie da> 12 50090 SO U o o Ll
i Ul oy 4 GOF asls sl oo Jow

el 03,8 Joe 3390 [5009,0 oS sl jeiio (S S0 9> 4z b Joe o5 ol

o5 Ol Gﬂf 0.1 o odlisl (IS Jae Gl (o2 sl GOF s S
oo sl ool GOF= 0.36 5,5 ke 5 st e GOF= 0.25
(Wetzels et al., 2009) s, - ,5 4 PLS

Oyge & oadll ol abre Jse 3 Sl ool ools lis Joe (IS 3l @S 25 Jgu 5
wdbios 25

GOF= sgrt (Avg (Gommunalities) x Avg (R?)
u.u)‘)., )‘ JM L)"‘J"L"' Mbsa ‘/7\V LJJ‘)J GOF ua.‘>l.m AW MLW.A u‘)—uﬁ 45»4[.7!41 )‘

Ll 18,95 5 295

Jue Gl (A5 slogaslis Y Jgue



R? STyl polie Ol i

< IOVY 5V Slosles puiss
</F20 < IPFY Slosles psis,S
< [OAF “IVEO slozml b
- < IABD
< 1O%) VYV
BNV

gs;..f‘\eaévd&’v.

G b LS, ailS o )LS e, e
slie 5l eolanul b gado acioy ool g

‘-H‘* o 4 gl Ghagh
BB, clinl b ol
L858 e 950 T AlRLS
e ) dud )8 i g et ol aslo
b gz Slad b (a5l g b ools (sl
£9) 2 90 45 AD (g O)go (i ST 4l
38 el eaiiS wol iegh sla adl oyl (g lolias g

wu@@w,wb)]}ﬁ*u@u@m) 05,8 ool alayl, g9 b a5 1, ool 3l
3,8 (Ve e A) jelol s o b gollas caiaay caws 5l 095 Slojlu Cogn g 3l wlus! o 4
S i (0 85 (Sloj aiiS (o0 dulie aSH L) 05 S )lo &S (295 5 (53959 bl 2
asbhasylbas gla Sewls Jdo a0 )5 so cnlin sl 3ol g olay )| (LSS 5l s
s 6yl gl 45 Aims oo ez 3 ol il ke b a8 Loold Lals, bl s By
S (29 WS o)L sla)l) o g 955 3 Shee Ll L g yien Sl oS pladl oo
anled Gl 1) 095 4 S 0dlo ) (las o 5l (o850 B AL (o0 (o el 4 o



OF-1) ol5en gL 5,0l 5 (V- TY) o)) Sas 5 51,8 5 Jawsgs oals ploxil gl Gimg3y s

D)l cdlle a8l s b
b 36 LSS @l 15 0, (sla,lid) o oy S 45 0l (908 O jgo (i pgd Ay
Oles P 4,8 Ol e 5 090 Ao 8 pl 0aisS Wl g sle a8l oyl (g loliae g
o) lxe (53Lal g ailiwgs gl Lals) gzmad oo jline (Slojlus pudg)S )0 a5 i

gml,:a TR O‘Jé‘ uméé‘s %Le» SIS gz @Lfb lra b 2l e °‘)é‘ ~Sact

T 5 Ojge nl e po skl wialss Glosle S5 S8 4wl
& Rl 9 ) 5l sy, 0xab (69,05 05 st (Hazmed

Olpde 4 Cad g wdwy Cawd 1) 095 Gau

Glojws paie g aS 1) 095 slaiel g o0l oty diid poe Colex 0,90 GL.cls
g ool o sl Jieeh mls waw cws 3l plole a4 s el el
wv%oo Rl L OYY) e 5 s grolb 5 (V1) o) Ko g ( Syl

.o)lo
Sl g (i 23U elaizrl iloyus p acdy)S 45 0D (g5 Ojg0 (o o)k 4l
aS CaS les & Ao ,8 Ol e 50 090 a8 pl cuisS wul gt sl a8l o ls
Ohiliel slael g 1,2 5 9 (9 (Slatndy § Sole (pl W5)ls (cwlew 5 diliwgs Ll pow b

L ool sle Ojlee il e Ll & coslin (s caolio (50 pmms g L3l ol & o3



5 ol 050 1) 093 ol 81 5l 0g )T G (Kiwogs (pl jo a5 0ad obul lejle jo  (Kiwsgs
e 5 1) (Slojlo sleiel puads S5l (AU Ganns 5 (loe (o el (nl a0 GAres
L) eleizl aloyw 5 30 (o0 om 3l 1) Sl lojle S p0 (eleizl loj yaie (5
ol sl gty s il on Jilior 2 Roed & o 331 (5 lS0m 5 a8 S2AlS

@wb_el\ @iw&ujdm alice ?umbaljslwo@a?mymaf
Cllas 4 b ol i L 0T8T

KON

SIS NAL 9 Sjpe (i G e g il Dles )
4,8 55 u‘-*i‘-') 8 a5 0,lS gl )Ld; j (g)lobine g Cuio 556 olo]
e sl il th oad Shol lie o g bans 45 cudls oledl ol oo 5
5555 ST LS5 51 ol g 5 b sliags 5 sislings Ly, b5 & oleile

4! wwl—«"“ Obosl 3 (295 9 638 o hally) RalS L g eud lejle o
Wil alBls 0gg o8l (Joed g Doge > a5 po Slojle o ooy 3wl o
3O Gy (98> g 3 §oties | 055 Wl o ik Cules 3l pg e | 093 aS (g0l 8
055 ) A aS ola ) plul b cpl il pae ol 0,50 ol )8l a4y s aisls oo ylojles

.w)lﬁﬁI)QJ!xssy@UMT@ﬁ‘@ug o0 Wil oo Glejle a5
oS slojle Blas 5 03 il38l 5 &l 15 0 LS sla L) pals jelaie 4 Colgsye
[y cdo Coles b bl Lamasd g b sl coblail jo flojle ol pae a5 05l oo olpiing



5 Aliwgd Luly; ol pai g W)ls a5 o Shas 5 (2> (wlol 2 ol &S WS IS
5 Sl sl T3 a5 Wi g5l 00l g o (g5 s o3l i drmsss 5 9 ,Shos
mbwwaMdeJ;bjww LS[SG‘fG»LAquJ‘A.CsoMWLC

DS 5 S elS 5 K& 2 U L s e 5L (O
BAF-BEY ((FNA " Slesle Kea s ey paa” e A:.J
Kaaji Ly Mo (W) 0Lge w0350l {pmome
ONY Oyl sleam] Sldllan aoes (Ol J Ol r«) ST o Jse Jalss 5 s 48
-84

‘B »\féwcmbﬁfawobd)& Ry

(S @l e Ogde ol e B3] o K
i 3 ‘u<:3 B R P ST S RUS
bl e 8 6,1l OLST dzzf o S lajls, 5 as
MFAYE (V)8

61@\656;@;?\@”6@,{@!,@aQszl@xugow,deKdul@&
AL AR X LY PO AP PO IOV PPULEI % S P SV
el sz Sl s BT, s slazal Gl 285 &alllaa .(VE2 1) Lol (g i ¢S T oo laall g5 .8
VE-s¥ (O slenn] gl g p ! ale als NEOV JAWAT Sl a5k la tass
2l wlow (VEY) Labds  Slgasl OLbsb ¢ ez ¢ ey f0 30 ‘LSK.\.“J‘ Slasy WV
ol dom L ade o (STUl s slas) gl jasid Al ) euwelias Ol
M-IV (Y sl gl 2y e



j\j:.fu gra L;J); LgL&deAJL» BE L;JYL»MQ &:w é'y .(\"’ﬂf') .|j:.;.a n\}>’3|> foioma ‘&:’}"QL:" A
TVANAD (FIVA (oS e dmnlo sl (g lilanl OLalis IS o s 5
[ . a . . . Z . st . & .
é)u.s <3 Lg)YL».b)LZ%? .(\f'Y) BRSNS “5'.<>q- @63 fé& ‘Jb,a gy EJM ‘L”.s ng.‘ﬁUa A

(OO ‘”&L@.’;’:‘ e o " wole doms . sl l Gl il 285 o 0L Sl

BY-5A

. . H e - i i & 3 . . . M ¢ .
u.a.mL;uL:A B :dt{)L{ UJ\.&L{JALJ GU)L..: Mj; (\f'\) S i;’g? L;;:.e S

4(9?)\\("\ cd% 9 del CLA Co e AM): aall 28 'Lfﬁj: Lsusdbﬂ)tﬂ BE @’L“)‘JJ Jl)JI
) L

sld 5l STl e d amlr alllas (VYIA) rL@J\ a3 o3l e 9 Al Mo (6o

(AT o g realllan s, 50) (18 ol i i b palyr o OT L o

Gl glaauly 255 ol 2 i gl Ol S uf:

:L;Jl{dw‘jelﬁjbmi);.(\f'\').j;ﬂ_/.é; =
Sl gl oy pa e 41,“.@33 ol

AR

B] ULSL 5“}"*" ‘rj“;ua AY

ASAVFL (DN " ol T

;”J ‘.U}g.;.» SO.:.\.” r’u.,\.:.n (G g gh AY

s el Gl Swlssl il s
¥A_fa (V)Y

References
L 3 4
|

1. , Nasab, A.H. and Dickson, G. (2020), “Organizational culture,

apital, and knowledge management: an integrated model”,
ational Journal of Knowledge Management, Vol. 16 No. 2, pp. 52-66.

t
2.¢<uffo, I.N. and Kivipdld, K. (2019), "Influence of leaders’ authentic

ompetences on nepotism-favouritism and cronyism", Management
Research Review, VVol. 43 No. 4, pp. 369 386.

3. Arasli, H. & Tumer, M. (2008). “Nepotism, favoritism and cronyism: A
study of their effects on job stress and job satisfaction in the banking industry
of North Cyprus”, Social Behavior and Personality, 36(9), pp. 1237-1250.

4. Arasli, H., Arici, H. E., & Arici, N. C. (2019). Workplace favouritism,

psychological contract violation and turnover intention: Moderating roles of
authentic leadership and job insecurity climate. German Journal of Human
Resource Management, 33(3), 197-222.


https://www.emerald.com/insight/search?q=Isaac%20Nana%20Akuffo
https://www.emerald.com/insight/search?q=Kurmet%20Kivip%C3%B5ld
https://www.emerald.com/insight/publication/issn/2040-8269
https://www.emerald.com/insight/publication/issn/2040-8269

~

o

Bahrami, V., Niazi, M., Mousavi, M., & Sohrabzade, M. (2019). An
Analysis of Citizenship Culture and its Determinants (Case Study: Lorestan
Province). Journal of Iranian Social Studies, 13(1), 31-59. (in Persian)
Bilal, A., Fatima, T., & Akoorie, M. (2017). “Cronyism as a Constraint in
Social Capital Development: Investigating Dark Side of Social Relation”,
Academy of Management, 2017(1), pp. 14-26.

Campante, F., Durante, R., & Tesei, A. (2021). Media and social capital.
Annual Review of Economics, 14.

Carmeli, A. (2005). The relationship between organizational culture and
withdrawal intentions and behavior, International Journal of M Wer,
26(2), 177-195. .
Daniel, Ben; Schwier, Richard; & McCalla, Gor al capital
in virtual learning communities and distributed co of practice.
Canadian Journal of Learning and Technology/La re canadienne de
[’apprentissage et de la technologie, 29(3), 113-

10. Ebrahimi, E., & Shomali, S. (2020). The Effect of Workplace Loneliness on

the Alienation and Job Withdrawal: The Moderating Role of Family to Work
Positive Spillover. Organizational Culture Management, 18(3), 561-584.
(in Persian) N »

11. Fathi Chegeni, F. (2022). Organizational CrbrTyism and invisibility of

employees: Explaining the mediating role of psychological contract
violation in government organizations. Quartely Journal of Logistics &
Human Resources Management, 1401(64), 133-160. (in Persian)

peripheral social ¢ on “organizational performance”, Strategic

12. Fonti, F. and Maoret, $6), “Fhe direct and indirect effects of core and
it

Management Journal, Vol 37, pp. 1765 1786.

13. Hassanzadeh, T., Seyed Danesh, S. Y., & Eyil Beygi, N. (2015).

Investigation and explanation relationship between job stressors and
withdrawal behaviors of employees in Guilan directorate of
fishery. Transformation Management Journal, 6(12), 113-134. (in Persian)

14. Hoseinzadeh, M., Akbar Aminbeidokhti, A., Balochi, H., Nematolahi, M.,

& Alijani, R. (2017). Predicting personnel procrastination at east Tehran
police command based on social capital and mediating role of occupational
burnout. Police Organizational Development, 13(59), 119 137. (in Persin)

15. Ignatowski, G., Stopczynski, B., & Trebska, J. (2019). Paradox of Nepotism

in Enterprises in Poland and Ukraine: Social Capital Perspective. Marketing
and Management of Innovations, 2019(2), 295-313.

16. Igbal, Q. and Ahmad, N.H. (2020), "Workplace spirituality and nepotism-

favouritism in selected ASEAN countries: the role of gender as
moderator”, Journal of Asia Business Studies, Vol. 14 No. 1, pp. 31-49.

17. Jafari Rad, S., Ghorban Hosseini, M., Amini, Z., & Rostami Bashmani, M.

(2021). Designing a Professional Ethics Model for Managers based on


https://www.emerald.com/insight/search?q=Qaisar%20Iqbal
https://www.emerald.com/insight/search?q=Noor%20Hazlina%20Ahmad
https://www.emerald.com/insight/publication/issn/1558-7894

18

19

20

21

22

23

24

25

26

27

2

29

30

Religious Sources. Journal of Islamic Life Style Centeredon Health, 5, 63-
74. (in Persian)

. Jawahar, 1.M.,, Bilal, A.R., Fatima, T. and Mohammed, Z.J. (2021), "Does
organizational cronyism undermine social capital? Testing the mediating
role of workplace ostracism and the moderating role of workplace
incivility", Career Development International, Vol. 26 No. 5, pp. 657-677.

. Kahn, W. A. (1990). Psychological conditions of personal engagement and
disengagement at work. Academy of Management Journal, 33(4), 692—724.

. Karimi, A., Ghaderi, S., & Moradinejad, E. (2019). Sociological Study of
the Perception of Corruption and Related Social Factors im Societ
Culture of Nepotism: Study of Khorramabad. Journal of SociahPrablems of
Iran, 10(1), 241-262. (in Persian)

. Keefer, P. and Knack, S. (2008), “Social capital, so
institutional economics”, in Handbook of New Insti
Springer, New York, pp. 701-725.

. Kehavarz, Y., & Ansari, Z. (2023). Effects of oritism on Employees’
Intention to Leave in Governmental Organizations with the Mediating Roles
of Burnout and Alienation. Journatof anagement, 9(3), 47-59.

. Khatri, N., Tsang, EW.K., & Begley, T. S€ronyism: A Cross-cultural
Analysis. Journal of International i StLﬂi&, 37(1), 61-75.

. Koslowsky, M. (2009). A multi- odel of withdrawal: integration and
synthesizing theory and findings, n Resource Management Review,
19(4),283-303. g@w

. Kragh, S. U. (2012).®rh¢™anthropdlogy of nepotism: Social distance and
reciprocity in organizagi n deVeloping countries. International Journal of
Cross Cultural Management, 12(2), 247-265.

. Lehman, W.E. and Simpgén, D.D. (1992), “Employee substance use and on-
the-jol behaviors™} al of Applied Psychology, Vol. 77 No. 3, p. 309.

. Mohtaram, M., Pakbaz, Z., & Karimi, Z. (2024). The Structural Modelling
of Social Capital, University Agility, Organizational Trust with Employees'
Readiness for Change at the University: The Mediating Role of
Psﬂological Capital. Social Capital Management, 11(2), 149-169. (in

n)
Mousavi, S. N., Sepahvand, R., & Fathi Cehgeni, F. (2023). Analyzing the
effect of organizational Cronyism on employee procrastination with
emphasis on the mediating role of social capital in government
organizations. Social Capital Management, 10(1), 31-45. (in Persian)

. Nahapiet, J. & Ghoshal, S. (1998). “Social Capital, Intellectual Capital, and
the Organizational Advantage”, Academy of Management Review, 23(2), pp.
242-266.

. Nauman, S., Zheng, C. and Basit, A.A. (2021), "How despotic leadership
jeopardizes employees' performance: the roles of quality of work life and

and the new
ional Economics,



https://www.emerald.com/insight/search?q=I.M.%20Jawahar
https://www.emerald.com/insight/search?q=Ahmad%20Raza%20Bilal
https://www.emerald.com/insight/search?q=Tehreem%20Fatima
https://www.emerald.com/insight/search?q=Zach%20J.%20Mohammed
https://www.emerald.com/insight/publication/issn/1362-0436

work withdrawal”, Leadership & Organization Development Journal, Vol.
42 No. 1, pp. 1-16.

31. Putnam, R. D. (2000). Bowling alone: The collapse & revival of American
community. Simon & Schuster.

32. Ramezani Bidgoli, H., Rahmati, M. H., & Tootian Esfahani, S. (2024).
Social Capital in Virtuous Organization: Diagnosis Components of Social
Capital in Religious Holy Places. Social Capital Management, 11(2), 171-
185. (in Persian)

33. Robinson, S. L. (1996). Trust and breach of the psychological contract.
Administrative Science Quarterly, 41(4), 574-599. B

34. Rurkkhum, S. (2018), "The impact of person-organizatbn i leader-
member exchange on withdrawal behaviors i ilan a-Pacific
Journal of Business Administration, VVol. 10 No. 2

35. Safina, D. (2015). Favouritism and nepotism in
effects. Procedia Economics and Finance, 23, 63

36. Serfraz, A., Munir, Z., Mehta, A. M., Qamruzzamian, M. (2022). Nepotism
Effects on Job Satisfaction and Withdrawal Behavior: An Empirical
Analysis of Social, Ethical and Ec@homic Facters from Pakistan. Journal of
Asian Finance, Economics and Business, ,0311-0318.

37. Shahnoushi, M., & Dadkhah, M. (2017). Barriers to Meritocracy in
Governmental Organizations of Shiraz City in the Viewpoint of Experts in
Fars Governor General Office. Journal of Applied Sociology, 28(3), 195-

218. (in Persian) @w .
38. Shamsudin, F. M., Bafti- em, 8V, Abukhait, R., Pillai, R., & Quratulain,

S. (2023). The role o r favoritism, unfairness, and employability in
employee psychologicaly withdrawal behavior. Business Ethics, the

39. SonggGeand Lee, (2020), "The effect of service workers' proactive
persondlit their psychological withdrawal behaviors: a moderating
effect of ant leadership”, Leadership & Organization Development
J .41 No. 5, pp. 653-667.

40. SonngMtag, S., & Bayer, U. V. (2005). Switching Off Mentally: Predictors
onsequences Of Psychological Detachment From Work During Off-
Time. Journal of Occupational Health Psychology, 10, pp.393-414.

41. Taherinia, M., Shariat Nezhad, A., & Fathi Cehgeni, F. (2024). Nepotism
and organizational indifference of employees: An analysis of the mediating
role of social capital. Social Capital Management, 11(1), 51-68. (in Persian)

42. Wong, L. & Klemer, B. (1994). Nepotism. International journal of
productivity and performance management, 3(34), 10-19.

43. Zolfaghari, A., & Ashayeri, T. (2023). Studying the Role of Social Capital
in Organizational EntrepreneurshipMeta-Aanalysis of Researches in the
Period 2005 2022. Social Capital Management, 10(1), 63-76. (in Persian)


https://www.emerald.com/insight/search?q=Suthinee%20Rurkkhum
https://www.emerald.com/insight/publication/issn/1757-4323
https://www.emerald.com/insight/publication/issn/1757-4323

Organizational favoritism and Employees'
withdrawal behaviors: Clarifying the mediating role

of Social capital in government organizations

Abstract

The purpose of this study was to investigate the effect of organizational favoritism on
employees' withdrawal behaviors with the mediating role of social capital in government
organizations in Lorestan province. In terms of purpose, the present study is an application
that falls into the category of descriptive causal research. The statistical population of the
study was 1350 employees of general staff of Lorestan province based mi(horra
According to the Morgan table, a sample size of 300 was selected By
sampling. In order to measure the variables of the researc
organizational nepotism and cronyism questionnaire (2008), N
Capital (1998) and the withdrawal behaviors of Lehman and Simps
used. The reliability of the questionnaires was confirmed
research, structural equation modeling was used to analyze th
results showed that organizational nepotism and cronyism ha
effect on employees' withdrawal behaviors and a negat'
capital. Social capital also has a negative and%i
behaviors. Also, organizational nepotism and cronyis
and significant effect on employees' withdrawal.be
Lorestan province.

h data. The research
a positive and significant
and significant effect on social
ect on employees' withdrawal
ugh social capital has a positive
rs i Government organizations of
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