Self-Development Competencies Model of
Managers (A metasynthesis study)

Abstract:

The present study was conducted with the aim of identifying the self-
development competencies of managers using a qualitative approach
and the meta-synthesis method. All scientific documents found between
the years 2012 to 2023, totaling 567 scientific documents, constitute the
population of the present research, which were found in 7 foreign and 5
domestic databases. 24 scientific documents were selected and analyzed
after reviewing their titles, abstracts, and content. The apalyses were
performed using the thematic analysis method. In,6rder to“gmsure the
research quality, the documents were carefully reviewed,and analyzed,
and the opinions and suggestions of two experts were Used through the
Critical Appraisal Skills Program (CASP) tool in/the gelection of meta-
synthesis sources and quality control of the findings. The reliability of
the qualitative data was confirmed through tecoding by a second coder
with an agreement coefficient of 87%.gkhe findings indicated that the
self-development competencies of managers$were categorized into five
dimensions: ability, personal and prafessional characteristics, attitude,
knowledge, and skills. The dimensien®f ability consists of components
of self-empowerment, self-managefent, self-awareness, and self-
direction, comprising 19" criteria @r concepts. The dimension of
characteristics has 12 sub-cemponents that are organized under two
components of personal cRaracteristics and professional characteristics.
Enthusiasm for improvement and self-assureness are sub-components
of the attitude dimensign, tetaling 7 sub-components. In the knowledge
dimension, two componeénts of professional knowledge and situational
knowledge wereyidentified with 8 sub-components. 13 sub-components
under three components of mental and perceptual maturity, leading and
organizing the workplace, and effective interpersonal communication
have created the skill dimension.
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