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The purpose of this research is to design a model of factors influencing the
organizational vitality of employees using a meta-synthesis method. The study
employed a systematic review and qualitative meta-synthesis approach to analyze the
results and findings of previous researchers. The conceptual model of factors
affecting organizational vitality of employees was developed through the
implementation of the seven steps of the Sandelowski and Barroso method. The
validity of the articles was assessed using the Critical Assessment Skills Program
(CASP). This research is considered practical in terms of its purpose, as the
researcher synthesized and combined relevant articles. Out of numerous articles
identified in the databases, 16 articles were selected as the statistical population.
After thorough examination and evaluation, the findings revealed that research has
been conducted on 3 dimensions, 10 components, and 79 indicators related to the
factors influencing the organizational vitality of employees. Subsequently, a
conceptual model was presented based on several stages of analysis. The main
dimensions of organizational vitality of employees encompass individual,
organizational, and social aspects, as outlined in the developed conceptual model.
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