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Organizational mishehaviors are one of the organizational weaknesses and problems
that researchers have always considered due to their importance and impact on
organizational performance. This study aims to provide a Pattern of organizational
mishehavior extracted from the research literature using the meta-synthesis method.
The statistical population includes articles published between 1995 and 2021. After
screening, 60 articles were selected for final analysis. Data analysis was performed
using a deductive approach to thematic analysis with MAXQDA 2020; from the
analysis of articles, 281 codes were extracted and classified into 57 categories and
five main themes. The main identified themes include the causes and context of the
organizational misbehavior, moderating variables, mediating variables, the nature of
the organizational misbehavior, the purpose of the organizational misbehavior, types
of the organizational misbehavior, and its consequences. Extracting the present
pattern to identify gaps in organizational misbehavior research can be useful in
clarifying the direction of future research and managing them in the organization.
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1. ethical climate

2. organizational commitment
3. employee silence

4. employee voice
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1. moderator variable
2. proactive personality



’f'r;p}wf)w.ﬁj&jd&mﬂ«%}d:&bjb&&}d@ﬂ.\o rar

Sl

il el sl aE

Slojlo sba)ldy58 590 5 Jle oo daily )3 (ule (sl piie 0 JSu

0238y losghye (llis o g (g8 e o Ay 3 @S (men (e 4 dagi b g 3y90 SVl
ool _ole sl ize (Devonish & Greenidge, 2010) «a,ls ol owlee L5 8 oo 5 (ol sla s, |
XS 0 395 & bgie |y atnly pr Jits juito pl | pise b JS oS (ite (VAAS) (S g gl o pel & g b i
g0 dindy & dog3 b 55 ol imok 55 (Moradi & Miralmasi, 2020) 3¢ 0 4slis ' sobe pite ol Cov
oddbglpal Jelge o BLI) )3 s g (Slojls (ks o did (S8 ) By, olyl8 (A8 (gzen (oo eiie
S (2mle 28 Slojle sla )83 o5 o (V USKS)

e OB

@ @ e YL L e -
@] oemsen S (Gl Sl sk Sas (5]
s

] et

ot ] gl

~ Cl

el L - o »>-Cl -]

ES LSt ol Gl sls g ol gt ke sk 3 Canl $2# e Blea

N

Cle———¢

Y sgen R @

ISy e il

Slojlo slas)ldy38 slgies T S

AW 03)91 Slojlw slag,lidyiS glame o cov saidl syl 5l Baa g Slojlw slas,ld) S lgl ccunlo
lodws d,\»w Lgb)é ‘u’.wl.:.w ¢L5A.J9;.\.o cLJLo &y )L@P 5 &S Cuwl L’JLo)'Lw 9 3)5 O @19) 9 Lgb)éoﬁ.g

1. mediator



ror O 5 o pzo looly g lyizo (e i lojlus (olo i, 35 ¢85 T,/

] al
] oy St ls; pas [« |

Bl zals

Ao sl 4z 3o ‘_;:.;\J‘_él

N

C je—Qlie— Gl >0l

olaidl ansgi pac

S silojlw glo,Lis, 35 slavely M s

VA

Oleiler 3 S5 2l
it o Slos als

ol las,ldy58 59 slasaly Y JSus

ik > 5l Glejle lp (e slaely (Slojle (slagylB)55 5oy b o)Ll (iagly didiy 53 &S yeblen
&loy (o 2, ialS ((Jad culd) pas (BN EalS e GRS (gen (olasely d92ge dindy gy byl
8 gl Jo sy g plojle 3 S5
o 0 3l b L Jole 3 4zl g d2ge Aty (58S 55 )3 4y dag L Shegly slaal oS 5 5 cales
b ololid o slasely g Slojl (5)68)3 slgime g 9 p She Jalge B > didy e Slojle 5)l3)5
592 oo g oab lolid Jelge o bl )3 o jite (S sl ool iy (sloingly 3wl 4 dagi b ricren

ol o 03y ialed A USCE > img sy (6931 )l (ool yasie g ,Shaw juaie i glejlu (gl ylid )5S

Sloils sl yld,

Cudlo

ol pladl

e

@ i3,

KV 625 o bally) Sty S
e (el 525 Sl
Hee ol Sin s
CB il

s
b cols,
Sloilo s

b > Slos Lials
Oleils » (ST gl

W e il
b cols) pas Able b

; &8 sl S
S oMo &y g i

Key)

K

@25 sl Shs
S)le

i Slojle )85 oA UK



’f'r;/o}.wc;)[a.&).ﬁj&jwsjjdig[ojl.w&&)ﬁ@ﬁ.w rar

B e ol 5> OBy 5l 8 aw L] )3 oadplonl Jimgd «CudS hom IR plois 4 LI cops desle gl
el s 0 A Lyl Togis LIS i coe e g 05 Luloss SPSS22 33l 5l oolital b polis ¢ 8,5

A g x)
b pols pimgh il e Sl 4 Glojle > WaLISL )8, <o g W) lojlu 3 (slosas @l lojls slags)ld)3
S (oS 5 a0l Sl eolital b S 518 29y 3o allie Fe ddllas g gy b (Slojlo (slas)l8)387 (o8Il dol)) S
loadl S5y Jbodenjos wlul pad bl (V) JilSen 5 )58 5 (V1Y) ihen o cng)l o8l
5 <l el «Bun lojl S ) l8)5 950 0 S5e Jeloe Jold o sl cows £ S5 )5 eadatly] (o581 imgy
() S ilojl 3 g 38 Jelge (Slojlo Sin s pmen (alge sl Slojl slas B8 slassly
390 Jolge ol b culpliy 2 b Glojl (sl )85 590 pae b Sap o lejle (olible Jelge g ¢ sible 3l
clae Gilidl o (WS o cdlae coley L Mt 255 518 Sbjle sl sy 5oy il Caa lpde axg
Copasid ( phSin b Jold S slojiie (pizmed 90 b Slojlr (Slacg)ld)3S jop (Al (sl s (Slojles
5 hog saal 538 (Slrn (Soguyb i slad s (il S g «asicley ()il sl Sl digy
G ko o Khawi lajpsio SeS L lpse Ll plply load Hluld glaisgd Cogp g of pbcdgine
ol 35 omlee sloito Miloy (Sae Jilis & 1y Slojlo (HU8) jop )3 enbolelid 5o Jalse 5B o3
"85S lgime g Ad glSl 5 (BUBlgy B33 (A g (Jad (SRese il Slojle s edS Sl psite
Sl Son ladaly coles > Lad plelid Slojle slas)ld)iS elgl 5 «ban wunlo 815 0y Slojlo o
ool B by Glojlo 638 9 (62,80 ballg) 3 e 3] By S Slojles (slags,lidy3 b gl el Slejls
sl (63,8 5 e Jlo (gl cidgins gl Gl promen sl B85 plojle & i)

By »d oddadlil woliddisS s (VAD) iy ¢ (yaminly bawgy oadadl)l (Bloul cla)ld) glgil aSl &y angi
Vg 3 g pitaly (lidasS b ol Jiagh 53 ead plelid (laylid)i8 elgl ccul plojl 5 (Sl sl
ol 48,3 )18 duslde )90

Sy g gmainly (lideigS b pole Gimgd 53 0ud plulid (slan)lis)iS elgil duslia Y Jou>

7o iy S 9 gl &y
u.:Lc) pie ;W9§ 9 )l L_JL.:>‘ ‘&ég B! ‘é?h" GOW! (Ceodd k_f).) 0394 )lf B! ‘@t.p GOW! «ceodd &5).) dA_J -
g > M sl ¢ g e Colsd (g5l ylady oyt ey o (gl fosdlygiwd O g (g 3l Sl (cdy

S (Gl ol 51 (6355 ¢ slojlw dlud (cdlis pas E9)d 0gidy o S5 S
Blo o DMl (IS ST 28ley S 550 cisiin B sl Sl ] 2o el oS anls N
5 el ¢plio 5 ya8 5l ookl g etleMbl 13,8 (£ g Canwydb B3kl Sy OSen 455 ¢ o il
USHE L (65550 «adl g 5T e Kom 31 (6353 (S g ja5ke dlge b pune cgu (pupgs g plidd (ompg g pldd «wwodl g I3 o
i S el (SIS 5 e pie oSS (6,15l pre ST @

g sl 033> pl )3 oy Mo S, BARILE Eydge cnl g Cunl 418,55 )15 Mo 3,90 Ci g (pguin) (olibdisS
Do o (wlua] is wlibdiss &)l 4 5l

9 JS S S8 Slojle slaig)l)) Copie 4 Wlgiee &5 lbjmne Sl (S g s (85 Sl L
Sin 3 (63,8 )b Jelge b oaaliie ) JSb 3 a5 jobo ol (Slojlo (sla )85 590 2 S5e Jalse ytalS
ol JIS 156 Slajl slaylid)3S Sy 2 e o g aible Bl (s pumy Sam o Slojlo



ras O 5 o pzo looly g lyizo (e i lojlus (olo i, 35 ¢85 T,/

Ak 4518 (B e (Slojle > (Slojle Cugr (IS G ugine) (2l SasS 4 g L
Cugine (sUad Cogli (ypmen (SLabiBl | o g)lid)3S (ials Caa plojle (Sin )3 5 S99 Cugi (sl (Slojlo S b
Bl st 4y (LS 4 ol ol 0 a3 (gla s (29l oalid sl o G poio (sl g g8 lojls 5
(8,5 S8 lFe (sor ) Cupi g 98 sladlinl y Ol

Sl )3 lo 5l gySo e wle SLlEl 5 Slojl clag,ld)3 Linls e y3 (Sl Jelss Cog pslaie 4,
o3l Llie > ]St 35lgd o ey ilian (slicamlins ool Cilizke (gl yis Sinlan g Sa kS cilasio
OUSHE 2hos (b)) g o3 Glojl 3 (5183 STy & (33 5l (G135 5 3255 g o ()18 S pe oS
LBl dude Alg5 oo guly g gy S sl lSlinl iy yai g petane oo &

e g 28 Cpasid LS Cap 0 (hisel oS IS p T (bl slaclee L plite 6p5,5
Enhiiadsine Cagh g colojlo QUS4 (slodglye Jlos (Sjgel colladl g oyl Sl g3 (o) Lo (551 oal
okl b Canl yigo Lulps 0 oo oy lojlu ;0 baylid 58" o pae GBum b LS, (60,8 )b, dawss g by (gl ol )3
(Slojlo Ly cost ( bles Jlojlu iz yd sboul (LS 51 dble colas « glabl cu s 5 (ki Copie S
D9 a8 lojl 3 clas o GUSHI ible Bl g (5 y) SS9 Asej OIS L 3y53 0 > s ciles



’f'r;p}wf)w.ﬁj&jd&mﬂ«%}d:&bjb&&}d@ﬂ.\o ras

&b

AL-Abrrow, H., Alnoor, A., Ismalil, E., Eneizan, B., & Makhamreh, H. Z. (2019). Psychological contract and
organizational misbehavior: Exploring the moderating and mediating effects of organizational health and
psychological contract breach in Iragi oil tanks company. Cogent Business and Management, 6(1)

Aryati, A. S., Sudiro, A., Hadiwidjaja, D., & Noermijati, N. (2018). The influence of ethical leadership to
deviant workplace behavior mediated by ethical climate and organizational commitment. International
Journal of Law and Management.

Bayraktar, D. H. (2017). Misbehavior in the Workplace from Managers’ Perspective An Empirical Research.
International Journal of Liberal Arts and Social Science, 5(9), 47-69

Cao, X. (2015). Organisational Misbehaviour and Management Control in China ’ s Public Hospitals : Doctors
" Red Packets.

Coorey, G. M., Neubeck, L., Mulley, J., & Redfern, J. (2018). Effectiveness, acceptability and usefulness of
mobile applications for cardiovascular disease self-management: Systematic review with meta-synthesis of
guantitative and qualitative data. European journal of preventive cardiology, 25(5), 505-521

Davis, M., Cox, M., & Baucus, M. (2021). Managerial aspirations and suspect leaders: The effect of relative
performance and leader succession on organizational misconduct. Journal of Business Ethics, 171(1), 123-
138.

Dimotakis, N., llies, R., & Mount, M. K. (2008). Intentional negative behaviors at work. Research in Personnel
and Human Resources Management, 27(08), 247-277.

Erwin, E. J., Brotherson, M. J., & Summers, J. A. (2011). Understanding qualitative metasynthesis: Issues and
opportunities in early childhood intervention research. Journal of Early Intervention, 33(3), 186-200.

Finlay, L. (2021). Thematic Analysis: The ‘Good’, the ‘Bad’and the ‘Ugly’. European Journal for Qualitative
Research in Psychotherapy, 11, 103-116.

Griffin, R. W., & Lopez, Y. P. (2005). “ Bad Behavior " in Organizations : A Review and Typology for Future
Research. 31(6), 988-1005.

Haldorai, K., Gon, W., Sean, H., & Justin, J. (2019). International Journal of Hospitality Management
Workplace spirituality as a mediator between ethical climate and workplace deviant behavior. International
Journal of Hospitality Management.

Hosbay, D. (2014). Organizational misbehavior: A research about perceptions of managers and employees in
banking sector. 7-20.

Jeewandara, S. K., & Kumari, D. A. T. A Theoretical Review Of Deviant Workplace Behavior.

Johnson Sr, B. D. (2020). Recognizing and Adapting to Organizational Behaviors and Misbehaviors in the US
Navy (Doctoral dissertation, Trident University International).

Khattak, M. N., Khan, M. B., Fatima, T., & Shah, S. Z. A. (2019). The underlying mechanism between
perceived organizational injustice and deviant workplace behaviors: Moderating role of personality traits.
Asia Pacific Management Review, 24(3), 201-211

Kiger, M. E., & Varpio, L. (2020). Thematic analysis of qualitative data: AMEE Guide No. 131. Medical
teacher, 42(8), 846-854.

Manimozhi, G., & Srinivasan, P. (2018). A meta synthesis of content analysis approaches. American Journal of
Educational Research, 6(6), 632-637.

Merriman, S. E., Plant, K. L., Revell, K. M., & Stanton, N. A. (2021). What can we learn from Automated
Vehicle collisions? A deductive thematic analysis of five Automated Vehicle collisions. Safety Science, 141,
105320.

Moradi, M., & Miralmasi, A. (2020). Pragmatic research method. (F. Seydi, Ed.) (1st ed.). Tehran: School of
quantitative and qualitative research. Retrieved from https://analysisacademy.com

Narayanan, K., & Murphy, S. E. (2017). Conceptual Framework on Workplace Deviance Behaviour: A Review.
Journal of Human Values, 23(3), 218-233.

Purssell, E., & Gould, D. (2021). UNDERTAKING QUALITATIVE REVIEWS IN NURSING AND
EDUCATION-A METHOD OF THEMATIC  ANALYSIS FOR STUDENTS AND
CLINICIANS. International Journal of Nursing Studies Advances.

Roberts, K., Dowell, A., & Nie, J. B. (2019). Attempting rigour and replicability in thematic analysis of
gualitative research data; a case study of codebook development. BMC medical research methodology, 19(1),
1-8.

ROBINSON, S. L., & BENNETT, R. J. (1995). a Typology of Deviant Workplace Behaviors: a
Multidimensional Scaling Study. Academy of Management Journal, 38(2), 555-572

Schneider, Z., Whitehead, D., LoBiondo-Wood, G., Faan, P. R., Haber, J., & Faan, P. R. (2020). Nursing and
midwifery research: Methods and appraisal for evidence based practice. Elsevier. Edition 6



rovy O 5 o pzo looly g lyizo (e i lojlus (olo i, 35 ¢85 T,/

Samarathunga, W. H. M. S., Cheng, L., & Weerathunga, P. R. (2020). Transitional domestic tourist gaze in a
post-war destination: A case study of Jaffna, Sri Lanka. Tourism Management Perspectives, 35, 100693.

Thomas, B. J., & Harris, S. (2021). A new, established approach to managing misbehavior: system justification
theory. Personnel Review.

Vardi, Y., & Weitz, E. (2003). Misbehavior in organizations: Theory, research, and management. Psychology
Press.

Vardi, Y., & Wiener, Y. (1996). Misbehavior in organizations: A motivational framework. Organization
science, 7(2), 151-165.

Weitz, E., Vardi, Y., & Setter, O. (2012). Spirituality and organizational misbehavior. Journal of Management,
Spirituality & Religion, 9(3), 255-281.

Yilmaz, D., & Kiligoglu, G. (2013). European Journal of Research on Education Resistance to change and ways
of reducing resistance in educational organizations. European Journal of Research on Education.



