DOI: 10.22059/1JAEDR.2021.306218.668926 o5l 6329LES Arugi g Slasdl elinios alxe
AY-MY) Vo F o lods BY-Y 60

Investigating the mediator role of knowledge sharing and information on the
impact of social networks on empowerment of agricultural jihad employees

MOHAMMAD JAVAD MEHDIZADEH RAYENI!, SAMAN ZIAEE?*,
HAMID MOHAMMADI®, OMID SHARIFI*
1, Ph.D. Student of Agricultural Economic, Department of Agricultural Economic, Collage
of Agricultural Economic, University of Zabol-Zabol-lIran

2, Associate Professor, Department of Agricultural Economic, Collage of Agricultural
Economic, University of Zabol-Zabol-Iran

3, Assistant Professor, Department of Agricultural Economic, Collage of Agricultural
Economic, University of Zabol-Zabol-Iran

4, Assistant Professor, Department of Agricultural Extension and Education, Collage of
Agricultural, University of Jiroft-Jiroft-lran
(Received: Aug. 10, 2020- Accepted: Oct. 26, 2021)

ABSTRACT

Today, with the advances in science and technology and the increasing need for societies to
exchange information, people are turning to new ways of communicating and interacting. Virtual
networks also allow for the formation of new communities because of the interactive space. In the
meantime, with the transition from traditional to modern, the communication and interaction of
farmers and activists in this sector to be acquainted with new methods is needed. The aim of this
study was to investigate the mediating role of knowledge and information sharing in relation to the
effect of using social networks on the empowerment of agricultural jihad employees in southern
Kerman using a survey method. The statistical population of this study was the employees of Jihad
Keshavarzi in southern Kerman. The sample size was determined by simple random sampling
using Krejcie and Morgan table of 206 people. Data collection tools were employee empowerment
questionnaires, knowledge and information sharing, social networks. To test the research
hypotheses, the data were processed using SPSS23 and LISRELS8.80 software. The results showed
that the use of social networks was directly related to the sharing of knowledge and information of
Jihad Keshavarzi employees in the southern city of Kerman. The use of social networks has a direct
relationship with empowerment of agricultural jihad employees in Kerman. Sharing knowledge and
information with empowerment of staff in southern Kerman agriculture has a direct relationship.
Finally, the results showed that knowledge and information sharing in relation to the impact of the
use of social network and empowerment in the staff of the southern agricultural jihad of Kerman
has a mediator role.

Keywords: Knowledge and information, empowerment, Internet, agricultural jihad, structural
equations.

Objectives

Today, empowerment is a new management concept that has been proposed in connection
with rapid change and increasing competition. Empowerment is one of the measures taken to
improve and reform organizations, and in the first place, human resource empowerment, which in
turn leads to organizational empowerment. On the other hand, different societies are moving
towards the information society or network society under the influence of huge scientific-
technological developments. Studies show that in order to empower people in a competitive
environment in the world, we need to interact more with the audience in order to understand the
needs of the audience and move towards meeting it. Social networks on the Internet as a like-
minded environment To enhance empowerment, they will provide social interactions and feedback
from the audience. On the other hand, in the age of knowledge-based knowledge, it is the most
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important asset of organizations that seek to gain a sustainable competitive advantage. Knowledge
management and transfer is a new category that has attracted the attention of most developed and
developing organizations. Because today, knowledge in organizations is known as a source of
innovation, creativity, productivity and increasing the quality of human resources, ease of
knowledge exchange and ultimately the growth and survival of the organization. Therefore, the
general purpose of this study is to determine the mediating role of knowledge transfer in the
relationship between the use of social network and empowerment of agricultural jihad staff in
Jiroft.

Methods

The present study was non-experimental in terms of applied purpose, non-experimental in
terms of monitoring and degree of control of components, survey in terms of data collection and
descriptive-correlation in terms of data analysis. The statistical population of this study is the staff
of Jihad Keshavarzi in Jiroft. The sample size was determined using Krejcie & Morgan (Krejcie &
Morgan, 1970) sampling table of 205 people. Structural equation method was used to test the
research hypotheses and SPSS23 and Lisrel 8.80 statistical software were used to analyze the
data.In this study, in order to collect information from three standard questionnaires of Spritzer
Empowerment Empowerment (1999), standard questionnaire of knowledge transfer (based on the
standard model of Anna Sankoska, 2013) and standard questionnaire on the use of social networks
taken from Rasoulabadi study (2015) Was used.

Results

The results showed that using social network is directly related to knowledge transfer in Jihad
agricultural Jihad staff. Using social network is directly related to empowerment in Jihad
agricultural Jihad staff. Knowledge transfer is directly related to empowerment in Jihad agricultural
Jihad staff. And knowledge transfer has a mediating role in the relationship between social network
use and empowerment in Jihad agricultural Jihad staff.

Discussion

Based on the results obtained from the first hypothesis, the direct relationship between the use
of social network and knowledge transfer is equal to 0.65 and according to the value (t = 8.82) at
the level of 0.01 is significant. Based on this, the first hypothesis of the research is confirmed and it
can be said that the use of social network is directly related to the transfer of knowledge in the staff
of Jihad Keshavarzi in Jiroft. This result is consistent with the results of the study of Amiri et al
(2016) and Wu & Lee (2007). Based on the results of the second hypothesis, the direct relationship
between the use of social network and empowerment is equal to 0.31 and according to the value (t
= 4.17) at the level of 0.01 is significant. Based on this, the second hypothesis of the research is
confirmed and it can be said that the use of social network is directly related to empowerment in
the staff of Jihad Keshavarzi in Jiroft. This result is consistent with the results of the study of Abedi
& Jahangiri (2014). Based on the results obtained from the third hypothesis, the direct relationship
between knowledge transfer and empowerment is equal to 0.58 and according to the value (t =
7.59) at the level of 0.01 is significant. Based on this, the third hypothesis of the research is
confirmed and it can be said that knowledge transfer is directly related to empowerment in the staff
of Jihad Keshavarzi in Jiroft. This result is consistent with the results of Ghorbanizadeh &
Khaleghinia (2009) and Etesamifard et al (2016). Based on the results obtained from the fourth
hypothesis of the research, the indirect relationship between social network use and empowerment
is equal to 0.38, which is significant according to (t = 8.64) at the level of 0.01. It should be noted
that this indirect and positive relationship between the use of social networking and empowerment
is mediated by the transfer of knowledge of employees. Based on this, the fourth hypothesis of the
research has been confirmed and therefore it can be concluded that the use of social network by
teachers through the mediation of knowledge transfer with their empowerment has an indirect
positive and significant relationship. In general, this result is consistent with the results of the study
of Amiri et al (2016), Wu & Lee and Etesamifard et al (2016). It can be said that in order to
empower people in the competitive environment of the world, we need to interact more with the
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audience in order to understand the needs of the audience and move towards meeting it. Social
networks on the Internet as a like-minded environment They will provide empowerment, social
interaction and feedback from the audience. In the age of knowledge-based knowledge, it is the
most important asset of organizations that seek to gain a sustainable competitive advantage. With
the help of comprehensive and systematic management, the organization can gain knowledge and
experience and apply it to maintain its success and competitiveness in the long run. Knowledge
management and transfer seeks to create and develop the organization's knowledge assets and
refers to efforts that are systematically made to find, create, make available, use the organization's
intangible assets, strengthen the culture of continuous learning and knowledge sharing in the
organization. Knowledge management and transfer is a new category that has attracted the attention
of most developed and developing organizations. Because today, knowledge in organizations is
known as a source of innovation, creativity, productivity and increase the quality of human
resources, ease of knowledge exchange and ultimately the growth and survival of the organization.
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