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1. Supply Chain Management
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1. Thompson

2. Bennett

3. Corporate Strategy
4. Business Strategy
5. Functional Strategy
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1. Rational
2. Hoque
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1. Centralization
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1. Motivate
2. Investment
3. Involvement
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1. Traditional HR
2. Peripheral HR
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3. Cost leadership
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2. External labor orientathon
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1. Loyal soldier
2. Bargain laborer
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1. Committed Expert

2. Free Agent

3. Bamberger & Meshoulam
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