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Despite social, political, and economic progress in recent years, women remain
underrepresented in senior management roles compared to men. The glass precipice
phenomenon, which has a variety of adverse effects, is a significant impediment to the
advancement of women in leadership. This study examined the moderating role of
career meaningfulness on the relationship between the glass escarpment and two
outcomes: career vitality and career development among female student teachers. The
cohort of 1,352 female postgraduate student-teachers at Farhangian University, Isfahan
province, was the focus of this descriptive-correlational study. Using Cochran’s
formula, 250 participants were selected. Data were collected using four questionnaires
measuring glass cliff, career vitality, professional development, and career
meaningfulness. Cronbach’s alpha demonstrated that all instruments were reliable,
surpassing 0.70. The results indicated that the path coefficient between glass
escarpment and career vitality was negative and significant (B=-0.221, t=5.893),
whereas the path from career meaningfulness to career vitality was positive and
significant (B=0.536, t=13.537). In the glass cliff-vitality relationship, the moderating
role of career meaningfulness was positive and significant (B=0.222, t=6.208).
Similarly, the path between glass cliff and career development was negative and
significant (B=-0.184, t=4.143), and the path from career meaningfulness to career
development was positive and significant (B=0.414, t=8.458). The moderating role of
career meaningfulness in the glass cliff-development relationship was also positive and
significant (B=0.256, t=6.144). In conclusion, the glass cliff phenomenon presents a
challenge to the career pathways of female student teachers; however, career
meaningfulness can alleviate its negative consequences by increasing intrinsic
motivation.
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