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Introduction: The main aim of the research was to evaluate effective managerial
factors in developing teamwork in team sports among the players working in the
Khuzestan teams of the premier leagues in 1403

Methods: The research was applied in terms of objective and descriptive methods.
The research method was mixed (qualitative-quantitative). Identification of effective
management factors in teamwork in football was made through background
literature review and exploratory interviews and in the form of content analysis
(coding analysis unit, categories and registration unit). A sample of 14 experts from
club managers (2), coaches (5) referees (3) and players (4) were selected based on
experience criteria and purposefully. After discovering the concepts and coding, a
questionnaire with 6 components and 29 questions was prepared and after its validity
and reliability were confirmed through Cronbach's alpha, among the sample (206)
of 12 football teams present in the first and second division leagues. Khuzestan
football was distributed in 1403. The software used was SmartPLS.

Results: The results of the research showed that individual-cultural and educational
factors, technical and skill factors, managerial factors, financial factors, and
infrastructure factors are effective in developing teamwork in football, respectively.

Conclusion: To develop teamwork in football, to support players and coaches, to
pay attention to the basic needs of players and to resolve possible conflicts between
players and technical and infrastructure facilities, and to create a positive atmosphere
of cooperation interaction and constructive communication between players and
coaches, and to aim for the development of the club. be given special attention.
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Extended Abstract

Introduction

Group work in all fields, including sports, has many effects and
benefits: increasing productivity, increasing job satisfaction, accepting
change, commitment to achieving goals, sincere communication,
strengthening morale, increasing motivation, reducing costs and
wasting time, strengthening creativity. And innovation, positive activity
environment, efficient decisions, better performance, increased trust,
interest in work, acceptance of decisions, and increased goodwill are
among the positive consequences of teamwork that can only be
achieved with the close cooperation of all forces (Adriancea and
Parstika, 2023, Bill et al. colleagues, 2020). Despite many advantages,
the implementation of teamwork in sports is faced with limitations that
can be attributed to the lack of required competencies, the unwillingness
of management, the influence of pressure groups such as spectators, the
preference of individual interests over the team, and the presence of a
win-at-any-cost mentality in the team. and emphasizing the individual
skills and abilities of the players (Kumari and Majumdar, 2021).

Based on this, team building and sportsmanship are among the priorities
of sports teams today. Teamwork in football has many effects and
benefits. Hanjara et al. (2011) showed in their research that increasing
productivity, increasing player satisfaction, and contributing to the
success of the team and feeling more responsible are among the results
of teamwork in football. Commitment to the team's success in all
conditions, reducing physical injuries and especially mental injuries,
sincere communication between players and technical staff and club
managers, strengthening morale, increasing motivation, reducing costs
and wasting time, strengthening players' creativity in competitions, A
positive training environment, better performance, increased trust
between players and technical staff, and increased goodwill are among
the positive consequences of teamwork in football, which can only be
achieved with the cooperation of all forces (players - technical staff,
managers and fans.

Methods

This research was applied in terms of objective and descriptive in terms
of method. The research method was mixed (qualitative-quantitative).

Conclusion

The results showed that managerial factors such as club
managers' attention to players' opinions and views, having
process-oriented thinking in matches and instilling it in players,
managers' attention to players' basic needs, motivational
incentives for teamwork, players' mutual respect for each other
and the staff Techniques are effective in developing teamwork
in football. Talent wins games, but team work and player
intelligence win championships. Without team management,
team players are all individuals who are randomly completing
tasks. It is very difficult to achieve success in such conditions,
which is consistent with the results of Marcus and Chamari's
research (2023). The research results showed that infrastructure
factors play an effective role in the development of teamwork
in football. In the current changing and uncertain conditions,

The identification of effective management factors in teamwork in
football was done by reviewing background literature and exploratory
interviews and using the data analysis method (coding analysis unit,
categories and registration unit). For the field interviews, 14 experts
from club managers (2), coaches (5) and referees (3) and players (4)
were purposefully selected based on the criterion of experience, all of
whom were working in football leagues. 206 questionnaires were
distributed face-to-face and after collecting 200 questionnaires, they
were accepted as the basis for data analysis. They were confirmed by
using second-order modeling in Smart PLS3 software environment.

Results

The results are as follows: the tested model of the research, in the case
of significant numbers, all the coefficients of the questions are greater
than 1.96, which means that the relationships of the components with
meaningful questions are with a confidence level of 95%. And all
relationships between components are higher than 1.96. The
relationship between effective management factors in teamwork in
team sports with individual factors is positive and significant. The
relationship between management factors effective in teamwork in
team sports with cultural and educational factors is also positive and
significant, and the relationship between management factors effective
in teamwork in team sports with technical and skill factors is also
positive and significant. Another finding of the research showed that
the relationship between management factors effective in teamwork in
team sports and management factors is also positive and significant.
And another part of the results showed that the relationship between
management factors effective in teamwork in team sports with financial
factors is also positive and significant, and finally, the relationship
between management factors effective in teamwork in team sports with
infrastructure factors is also positive and significant. It can be said that
all research hypotheses are significant with a confidence level of 95%.
According to the findings of the research, the management factors
effective in performing teamwork in team sports are as follows, from
the highest to the lowest rank: first, individual factors, second, cultural
and educational factors, third, technical and skill factors, fourth,
managerial factors, fifth, financial factors. And finally, infrastructural
factors.

football clubs must expand their tangible and intangible
resources and internal capabilities in order to be able to respond
to environmental changes and tight competition with
opponents. Developing the infrastructure of the stadiums based
on global standards, using new technologies in the club,
developing the comfort facilities of the club based on the needs,
facilities and standard sports equipment for exercises in the
development of teamwork is very necessary.

However, implementing tactical programs and teamwork in
sports such as football is a very complex task that requires the
provision of many software and hardware facilities.

It is suggested to support and support players and coaches for
the development of teamwork in football, pay attention to the
basic needs of players and resolve possible conflicts between
players and technical and infrastructure facilities on the one



hand and create a positive atmosphere of cooperation and
interaction and constructive communication between players
and Coaches and targeting of the club for development should
be given special attention.
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