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Introduction: This study aimed to examine the effect of organizational intelligence
on organizational inertia among the staff members of the Iranian Ministry of Sports
and Adolescence, with the mediating role of job self-efficacy, change management,
and organizational trust.

Methods: This research was descriptive (correlational), and the population included
all staff members of the Ministry of Sports and Adolescence in the year 2022,
(N=772). The participants of the study were determined 260 with employing the
Kerjesy and Morgan's method (1970), which are selected through stratified random
sampling from different deputies of the ministry. The instruments employed in this
study included five questionnaires: Organizational Intelligence (Albrecht, 2003),
Job Self-Efficacy (Betz, Klein, and Taylor, 1996), Change Management
(Mohammad Yari, 2000), Organizational Trust (Zalabak, Ellis, and Winograd,
2000), and Organizational Inertia (Hagg, 2014). The data were analyzed using
structural equation modeling.

Results: The results of the study indicated that Organizational Intelligence, Job Self-
efficacy, and Organizational Trust had a significant direct effect on Change
Management in the staff members of the Ministry of Sports and Adolescence, with
regression weights of .61, .56, and .49, respectively. Job Self-efficacy, Change
Management, and Organizational Trust also had a significant direct effect on
reducing Organizational Inertia in the relevant Ministry's staff members, with
regression weights of .34, .68, and .29, respectively. Furthermore, Job Self-efficacy,
Change Management, and Organizational Trust had a significant indirect effect on
reducing Organizational Inertia of the Ministry, with regression weights of .48, .73,
and .39, respectively.

Conclusion: Based on the results, it is recommended to senior officials in Iranian
Ministry of Sports and Adolescence to strive towards the Organizational Inertia in
that ministry based on the concepts and factors discovered in this research.

Cite this article: Mirsafian, H. (2025). Effect of Organizational Intelligence on Organizational Inertia, with Mediating Role of
Job Self-Efficacy, Change Management, and Organizational Trust Among the Staff Members of the Ministry of

mts and Adolescence. Sport Management Journal, 56 (1), 1-20. DOI: http//doi.org/000000000000000000



https://orcid.org/0000-0003-0877-1566

© The Author(s). Publisher: University of Tehran, Faculty of Sport Sciences and Health.

Abbreviation Journal title, 2021; vol(no): page



Extended Abstract

Introduction

Nowadays, organizations need to change due to the expansion and
advancement of technology and these changes affect the organization
and its employees in a multidimensional way. In order to survive,
organizations need to change to adapt to changes in the environment,
which is possible with the ability to recognize problems, accept the need
for change, provide change plans by employees, and implement
changes in practice. As seen in recent years in the macro management
of organizations, stagnation or resistance to change is considered one
of the biggest factors of the destruction of organizations (Shariat Nejad
and Mousavi, 2021). Strategists in the field of human resources
management in the organization call this feature of immutability and
stability of the organization and employees against the changes required
by the organization as organizational inertia. Organizational inertia
creates and develops stagnation in the organization and makes all
organizational dimensions and resources involved in a long-term
stagnation. Iran's Ministry of Sports and Adolcence is one of the
organizations whose development requires dynamism and change. This
organization has a high social importance in Iranian society due to its
goal of developing sports and dealing with youth affairs. It is clear that
stagnation in such an organization will have irreparable effects. For this
reason, the current research was conducted with the aim of investigating
the effects of organizational intelligence on the organizational inertia of
the employees of the Ministry of Sports and Adolcence, considering the
mediating role of job self-efficacy, change management and
organizational trust, as effective factors in reducing stagnation and
inertia.

Conclusion

In the current research, the effect of various variables on the Ol of the
Ministry of Sports and Adolecence of Iran was investigated in the form
of structural equation modeling. The results of the assumed model of
the research indicated the direct effect of the three constructs of Job
Self-efficacy and Organizational Trust of the employees of the
Ministry. In this direction and to reduce the Ol and stagnation in the
Ministry of Sports and Adolecence as one of the dynamic departments
of the government and with the audience, it is suggested that they
should work towards the trust of the employees of that organization in
themselves and their organization. In other words, improving
employees' confidence in their own abilities and benefiting from a
positive image of themselves as an effective member of the
organization and in performing job and professional duties on the one
hand, and trusting the organization and organizational subgroups can
be achieved by improving self-confidence and a sense of belonging
and dependence to the organization where they work should take steps
to reduce stagnation and Ol. It is clear that the process of employees'
efforts to reduce Ol is possible in the direction of increasing their
ability to understand and apply change management skills in the face
of stagnation and organizational inertia. It is clear that making
organizational changes to reduce inertia is more expected by
employees who have higher organizational intelligence skills. For this
reason, it is suggested to the respected colleagues in the Ministry of
Sports and Adolecence to use the few results of this research in the

Methods

This research is a survey (descriptive_correlation) in which structural
equation modeling is employed for measuring the effect of various
factors on reducing the Ol in Iranian Ministry of Sports and Adolcence.
The total population of this research consisted of all employees of the
Ministry in 1401, whose number was 772. Among them, 260 persons
were selected to participate in this research, based on the Karjesi and
Morgan method. The sampling method in this research was stratified
random sampling based on the number of employees in different vice-
departments of this ministry.

Results

Based on the results presented in the assumed research model,
Organizational Intelligence of employees of the Ministry, in standard
estimation mode, directly, and with a regression weight of 61% has an
effect on the Change Management structure of employees (P=0.000).
However, the effect of this factor on the Job Self-efficacy and
Organizational Trust of the employees of that ministry was not
significant (P= .13). Also, the Job Self-efficacy and Organizational
Trust of employees have been effective with regression weights of 56%
and 49%, respectively, and directly on the Change Management of
employees of the Ministry (P=.000). In the following, the Job Self-
efficacy has a direct effect on the Ol of the employees of the Ministry
with a regression weight of 34% on the factor. Also, the Change
Management and Organizational Trust with regression weights of 68%
and 29% have directly affected the ministri’s OI.

direction of stagnation and inertia in different departments of that
Ministry.

Keywords
Job changes, job skills, organizational development, organizational
stagnation.
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