Patriarchal managers; lIdentifying and prioritizing
the characteristics and consequences of the management
style of patriarchal managers using the FCM method

Abstract

Objective: The patriarchal management style is a valuable approach that deals with personal
development and supports the peace and job satisfaction of the organization's members. Therefore,
the present study was conducted with the aim of recognizing and understanding the characteristics
and consequences of the patriarchal management style.

Method: This research is applied in terms of purpose and in terms of data collection method, it is
of survey and exploratory type and has a deductive-inductive research philosophy. The statistical
population of the expert research consisted of managers and employees of Lorestan government
organizations and university professors who were selected using purpoFige sampfimg method and

idi

based on the principle of theoretical saturation. The data collection t@0l is an
gualitative part and a questionnaire in the quantitative part, and the,va
tools in this research were confirmed using Lincoln and Guba's
this research, content analysis and coding method was used for data
and fuzzy cognitive map method was used in the quantitative part.

Findings: In this study, the qualitative findings include i
consequences of the management style of patriarchal managers
related to prioritizing these factors.

Conclusion: According to the results of the studyg the moStimportant characteristic of patriarchal
managers is providing guidance for the professional I lives of employees, and the most
important consequence of patriarchal management is the diSSegdigation of an organizational culture
based on support, empathy, and a caring ethic.

dation criteria. In
the qualitative part

the characteristics and
e quantitative findings are
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